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Part A

Data of the Institution

1. Name of the Institution

MUGBERI A GANGADHAR MAHAVI DYALAYA

Name of the head of the Institution

Swapan Kumar M sra

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919002275816
Mobile no. 9002275816

Registered Email

mugberia _col |l ege@edi ffnmail.com

Alternate Email

mugberi a_col | ege@rai | . vi dyasagar.ac.in

Address Bhupat i nagar, Purba nedini pur, West
Bengal , 721425

City/Town Cont ai

State/UT West Bengal

Pincode 721425




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Kalipada Mty

Phone no/Alternate Phone no.

03220270236

Mobile no.

9434611354

Registered Email

kmai ty78@nmai | . com

Alternate Email

kal i pada_mai t y@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nugberi agangadhar neahavi dy

alaya.org/files/agar/1608784898aqgar_rep
ort. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nugberi agangadhar nahavi dyal a
va.org/fil es/ Academ c_Cal ender 2019- 202

0. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
2 B 2.62 2013 25-Cct-2013 | 24-Cct-2018
3 B+ 2.71 2019 01- Apr-2019 | 31- Mar-2024
1 B 70.0 2007 31- Mar-2007 | 30- Mar-2012
6. Date of Establishment of IQAC 20- Sep- 2007

7. Internal Quality Assurance System



http://www.mugberiagangadharmahavidyalaya.org/files/aqar/1608784898aqar_report.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/aqar/1608784898aqar_report.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/aqar/1608784898aqar_report.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_Calender_2019-2020.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_Calender_2019-2020.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_Calender_2019-2020.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on C oud based
software for office
managemnment

20- Feb- 2020
1

83

APC Roy Menorial Lecture
Series 3 on the occasion
of 158th Birth Day of APC
Roy and 150 years

cel ebration of Periodic
Tabl e, Organi zed by
Research Cell in

col l aboration with | QAC
of the college, dated
19t h August 20109.

19- Aug- 2019
1

150

One Day workshop for

I nnovation Day - the 79th
birth anniversary of Dr.
A P.J. Abdul Kal am

organi zed by Sci ence
Departnents of the
college in collaboration
with | QAC on 15th Cct ober
20109.

15-Cct - 2019
1

140

One day National Webi nar
on Devel opnent of new
Trends of Scientific
Research to Conbat
COVID 19 , Organised by
Research Cell in

col l aboration Wth | QAC ,
Mugberi a Gangadhar
Mahavi dyal aya and Dept .
of Environnment Science ,
Uni versity of calcutta,
Dat ed-

20-Jun-2020
1

160

Carri er Advancenent
Schene (UGC & State
CGovt.)

16- Apr - 2020
1

30

A wor kshop had been
arranged by | QAC for

i mpl ementing the new CBCS
syl | abus.

23-Jul - 2019
1

102

Two Day National |evel
Sem nar cum Wor kshop on
Environnent friendly
Sustai nabl e Agricul ture
and I T college set up for
rural Socio econom c
devel opnent

04- Feb- 2020
2

250

No Files Upl oaded !!!




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mugberi a UBA Central Govt 2019 50000
Gangadhar 365
Mahavi dyal aya
Mugberi a B. Voc ucC 2019 72571
Gangadhar 730
Mahavi dyal aya
Mugberi a B. Voc UcC 2019 360000
Gangadhar 730
Mahavi dyal aya
Mugberi a Seni nar | CSSR 2019 90000
Gangadhar 365
Mahavi dyal aya
Mugberi a RUSA RUSA 2019 416667
Gangadhar 365
Mahavi dyal aya
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One Day workshop for Innovation Day the 79th birth anniversary of Dr. A P.J.
Abdul Kal am organi zed by Science Departnments of the college in collaboration
with [ QAC on 15th October 2019 and Two Day National |evel Sem nar cum Workshop on
Envi ronnent friendly Sustainable Agriculture and IT college set up for rural

Soci o econoni ¢ devel opnent .

One day National Webinar on Devel opment of new Trends of Scientific Research to



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7870_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7870_Minutes.pdf

Conmbat COVID-19 , Organised by Research Cell in collaboration Wth | QAC ,
Mugberi a Gangadhar Mahavi dyal aya and Dept. of Environnent Science , University of
cal cutta, Dated- 20.06.2020

Assi st for preparing DBT star college project proposal and presentation at DBT
of fice, New Del hi. and preparing CPE final report of UGC

As per suggestion of | QAC on 27.08.2019, the principal sir fornmed a cormittee for
| CT based class teaching and nonitoring . The conmittee nenbers are i. Dr. Subhas
Chandra ii. Dr. Apurba Gri iii. M. Kingshuk Karan iv. M. Sk. Khabiruddin.

Besi des, as per | QAC suggestion, inplenentation of cloud based software for

of fi ce managenents has been adopted in the coll ege.

APC Roy Menorial Lecture Series 3 on the occasion of 158th Birth Day of APC Roy
and 150 years cel ebration of Periodic Table, Organized by Research Cell in
col laboration with | QAC of the college, dated 19th August 2019.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

The 1 QAC revi ewed all departnental The col | ege appointed 16 SACT with
profiles then request to principal to category 1 and 54 SACT with category 2.
appoint the State Added Col |l ege
Teacher (SACT) for Category 1 2 as per
State Govt Order.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 12- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 08- Sep- 2020
17. Does the Institution have Management Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7870_Quality.xls

“Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al'l admi ssions are online using

adm ssion software (https://wb. onlinead
m ssi on. or g/ ghc/ adm ssion_notification_
ug. aspx?cl gcodemugm https://pg.onlinea
dm ssi on. or g/ GHC/ admi ssi on_noti fication
_ PG aspx?cl gcodeMJGM and https://pg.on
i neadmi ssi on. or g/ ghc/ admi ssion_notifica
ti on_BPED. aspx?cl gcodeMJGM ).
Application Forns for adm ssion are

upl oaded on the website. Selection of
candi dates i s done based on an index
factor cal cul ated by the respective
departnents and admi ssion comittee
This is on the basis of nerit. Students
are al so selected in the reserved
Category. This list is attached
separately to ensure chances for them

i n H gher Education. Data required by
the University is sent online based on
the informati on drawn fromthe
Application Fornms. Student information
is available on the website. A

rel evant information regarding the
col | ege, notices and announcenents are
upl oaded on the website. Interna

exam nations are arranged over the

coll ege website by the teachers(http://
nmugber i aexam aadi ja.online/ ). Paynent
of any expenditure are done through
PFMS and NEFT. All Fees are received
fromthe students through online in our
bank account (https://nmgnctloud.in/Stude
nt Portal /Logi n.aspx ). Fees for

Uni versity Exanination are al so
remtted online. Registration of
students are done through online.

Sal ary of the Enpl oyee are disbursed

t hrough HRVS. PF of Enpl oyees are al so
mai nt ai ned through a software. SM5
through notification gateway is sent to
parents regarding | ow attendance and
academ c performance etc. Parent
Teacher neetings are al so hel d.
Information is dissem nated through
col l ege website, Social Network:
Informati on to stakehol ders through
col l ege website. Staff infornmed through
SMS, Whatsapp group . Staff salary
notification and generation of salary
slips is done online. Finance
Accounting is done through a cloud
based software with a |linkes to our
bank account. Ledger records are

mai nt ai ned el ectronically. The coll ege
mai ntain Library software with SOUL
2.0. The Student also access the titles




of the books through OPAC. The Studets
and ot hers feedback has been received

t hrough col |l ege website(http://ww. nugb
eri agangadhar nahavi dyal aya. or g/ si gnup. p
hp ).

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunented process Response: The Coll ege adopted the curriculumfraned by
the Vidyasagar University for general section and NCTE syl |l abus for Teacher
Education Section. The coll ege developed its own curriculumfor certificate
courses, |ike Communicative English, Incone Tax Practices, Business Managenent,
Yoga Therapy, Human Ri ghts and Verm conposting. This institution also devel oped
curriculumfor Diploma course in Tourism & Hotel Managenent, Soil managenent by
verm conposting and Conputer application and IT of the UGC. The foll owi ng steps
are followed to ensure effective curriculumdelivery keeping in view the
pandenm c situation due to COVID 19. The Annual Academ c Cal endar is prepared
according to the University Cal endar by | QAC and Teachers’ Council specifying
avail able dates for significant activities |like, Continuous I|Interna
Assessnent, surprising tests etc to ensure proper teaching | earning process.
Later in the nonth of April 2020 the nodification has been done in teaching
| earning process by the virtual platform Meeting is held in each departnent to
di scuss about routine, syllabus distribution, internal exam nation through
online process for present and next acadenic session. Based on the individua
teacher, the syllabus is allotted by the Head of the Departnents. Head of the
Departnents maintain effective academ ¢ planning, inplenmentation and revi ew of
the curriculumduring this pandem c situation. Theory and Practical classes are
hel d according to the Virtual Tine-Table prepared prior to the comencenent of
the acadenic year by the concerned Departnents. In addition to traditiona
pedagogi cal tools the use of nodern teaching aids and | CT by using visual class
room smart class room |laptop through virtual platforms |ike Zoom Google
Meet, CGoogle C assroom WbEx Meeting, Wrk Place, Facebook and Wats App
Study materials of each department are uploaded in the college website and al so
i n departnental whatsapp group. C assroomteaching is supplenmented with
sem nars, exhibition, workshops, special lecture, Tutorials, Departmental Qi z,
VWal | Magazi ne, paper presentation by the students, projects, group assignnents,
educational tour, field trips and industrial visits for effective delivery of
curriculum The College Central Library provides teachers with unique user ID
and password for accessing | NFLIBNET. Teachers & students get sufficient
nunbers of books fromthe library for inplenentation of curriculum In addition
to that, Departnmental Libraries have been set up and a portal of centra
library has been displayed in the college website. h) Al Internal and fina
Exam nati ons are conducted through online using exam nation software to check
whet her the students have acquired know edge as outlined in the objectives of
the curriculum Special classes are conducted for | ow achievers. Advance
Learners are made to solve University Question papers, JAM GATE, NET Questions
papers, etc. Mentoring Systemfor students in every departnent is introduced to
mnimze stress of students fromthe | oad of vast curriculum On principal’s
direction, departnent arranges Parents Teachers and students neeting. Besides
these, the results of all senmesters for UG & PG are di scussed at first by the
respective departnment, next Teachers’ council and finally the governing body.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

N/ A Conput er
Appl i cati on

[T

N/ A Soi |
Management
by Verm conp
osting

Diploma Courses

Dates of Duration
Introduction
08/ 10/ 2019 365
08/ 10/ 2019 365

Focus on employ Skill
ability/entreprene  Development
urship
Not Yet As per
Done Curricul um
Not Yet As per
Done Curricul um

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

N/ A

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

N/ A

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
63

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conputer Application IT

08/ 10/ 2019

43

Soi | Managenent by
Ver m conposti ng

08/ 10/ 2019

20

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MPEd I nt ernship 37

BSc Field Study 22

BVoc I nt ernship 46
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7870_Projects_undertaken_1608962977.xlsx

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege obtained feedback fromthe students, teachers, enployers, alumi
and parents through on-1line process by college website providing a link for
Feedback. Total 1563 feedback responses obtai ned anong these 1203 are from
students, 57 fromteachers, 2 fromenployers, 240 fromalumi and 60 from
parents. The respondents faced 20 questions in a four (4) point scale
questionnaire devel oped by | QAC covering the areas of physical facilities
available in the college, teaching |learning environment, eval uation
transparency, teacher-students relationship, grievances and health and
sanitation. Analysing the data obtained responses it was observed that 92
expressed theirentire satisfaction with the steps adopted by the college
regardi ng teaching | earning process. Rest of 8 showed their positive
suggestions with mnor changes in on-line teaching | earning process and
infrastructural facilities The students from Master of Physical Education
responded to introduce special paper in theory part of the syllabus in
accordance with other P. G subjects of the universities. The students fromthe
depart nent of English, Comrerce and the departnment of Phil osophy showed

di ssatisfaction in teaching | earning process by irregularities of holding
instruction periods. Regardi ng conduct of class test, sudden on spot class
test, sem nar, quiz and extenpore |ecture on the topic fromthe syllabus
students fromthe departnent of Bengali, Mathematics, Nutrition and Physi cal
Educati on (Teacher Education Section) showed their entire satisfaction.
Regarding library facility students put their suggestion to increase the

provi sion of reading roomfacility and qui ckness of issuing the books during
borrowi ng. The students from Sci ence faculty expected to devel op Laboratory
facility in all subject except Conputer Lab. Students showed their entire
satisfaction in on-line collaborative |ecture through virtual class room The
students fromB. P. Ed. and M P. Ed showed 100 satisfactions in the Faculty
Exchange Programme by the departnent. In hostel facility the students put
suggestion to inprove the provision for making arrangenent to keep their
personal belongings in the hostel. The Alumi showed their entire satisfaction
in teaching |l earning process of the college with suggestion to hold extension
programre in community devel opnent in their respective locality. The responses
fromthe parents corner showed their entire satisfaction with the college in
respect of teaching |earning process, co-curricular activities, celebration of
national days, extension programe and safety of the students especially for
girls student.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Mat hemat i cs 30 112 30
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7870_Demand_ratio_1608971679.xlsx

Year

Number of
students enrolled
in the institution

Number of
students enrolled
in the institution

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2228 183 84 2 22

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 85 192 42 33 53

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mugberia Gangadhar mahavidyalaya performs mentoring system quiet efficiently. Because of the rural and
backward set up, it is quite obvious that students are mainly of poor background and had different problems. In
order to take up those issues faculty mentors play a crucial role in mentoring students. Students and their
mentors share responsibility for ensuring productive and rewarding mentoring relationships. Both parties have a
role to play in the success of mentoring. They provide both professional and personal advice in transitioning into,
and out of the college. They give constructive feedback to the administration, IQAC for suitable solution of the
problem. They can serve to help students balance professional goals with their personal lives or give emotional
encouragement during challenging times. Following are its objectives: 1. Enabling constructive interaction,
guidance and mentorship of junior students by senior students through departmental induction programmes 2.
Providing a reliable and comprehensive support system to motivate students to excel in both academic and non-
academic fields. 2. Providing a reliable and comprehensive support to motivate students to excel in both
academic and non-academic fields. 3. In every dept, there is several student groups with one teachers. Each
group meets periodically with respected teacher who personally / academically help the students according their
problems and finally the teacher submit a report to the respective department and after through discuss, the
HOD of the department forwarded to the principal of the college. Sometime many language problems, financial
problems and others kind of problems of the students are realized by the mentor. The mentors maintains all
proceeding regarding all issues related to the students of his/her group in that teaching diary.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2411

108

1:

22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

38

35

3

7

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7870_ict_tools_1608714205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7870_e_resource_1608714058.xlsx

2019 Dr. Kali pada Associ at e VDGOOD : BEST

Mai ty Pr of essor RESEARCH AWARD
2019 Dr. Bi dhan Associ at e VDGOOD: Best
Chandra Samant a Pr of essor Faculty Award
2019 Dr Pintu Roy Assi st ant Best Practice and
Choudhury Pr of essor | nnovati on on
awar eness of
physi cal

devel opment of
yout h, Nati onal
Ai ds Contr ol
Organi zati on, New
Del hi

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BNGH Year 30/ 09/ 2019 15/12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There are several initiatives taken by the institution in order to mtigate the
demand of the students. However the college is fully abide by the university
gui delines regarding CIE tine to tinme. Besides this, the college is follow ng

the instruction of the MHRD regarding the online teaching |earning and
eval uation process. Wth the enmergi ng demand of online node of education the
col l ege has done the following reforms on CIE a) The online node of eval uation
practice by departnments using Zoom and Googl e neet (Purchased version) b)
Creation of senester w se WhatsApp Group for online classes as well as snooth
conduct of CIE. c) Creation of separate Wb Portal for conducting exam and
paper submi ssion. d) Availability of study materials in the website for
exam nati on purpose. Links to other resources are also avail able. e)

I ntroduction of exam nation cell for conducting different exans and record
keeping. f) Strengthening | QAC for overall analysis of the CIE g) Encouraging
students for project work/ Quizzing/ surprised test side by side of the
traditional Q A pattern of evaluation. h) As per suggestion of the | QAC the
col | ege accept best two anobng all CIE for marks evaluation. i) Internal
Assessnment has to be carried out within the stipulated tinme. After conpletion
of the internal examination, the faculty evaluate the answer scripts and
distribute to the students for doubt clarifications or re-correction. Result
revi ew neetings are conducted with result analysis and the renmedi al actions for
further inprovenents are arrived after discussion with faculty, HoD and
Princi pal .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the acadenm c cal endar for the conduct of CIE. In
practice, academ c cal endar is being discussed by departnents in consultation
with the Principal. Usually acadenic calendars are prepared by the affiliating

uni versity (Vidyasagar University). After getting the Academic Cal endar from



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7870_Evaluation_1608966267.xlsx

the university, the college finalize the CIE structure in the teacher’s counci
neeting. In the case of PG departnments, the BOS is entrusted the duty to
prepare its own acadenic calendar. The institute in the beginning of the
academ c session, the students are apprised of academ c cal endar and sane is
upl oaded on coll ege website and di spl ayed on notice boards and in different
| ocations. Only Principal of the institution can incorporate mnor changes in
academ ¢ cal endar which he may deem fit considering the unforeseen
circunstances. The Schedule of Al Examinations is given in acaden c cal endar
Departnmental teachers announce the syllabus and related questions to the
students as per the academnmi c cal endar in the induction programe as well as in
their first introductory classes. Assignnents are submtted by students to
their respective teachers as well as uploaded the sane in the coll ege exam
portal, students are given nore flexibility as they can now subnit the same to
depart nental What sApp group as per acadenic Cal endar. Please visit the link: ht
t p: // www. mugber i agangadhar mahavi dyal aya. org/fil es/ Academ c_Cal ender _2019-2020. p
df

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nugberi agangadhar mahavi dyal aya. org/fil es/ Course_out cone_and_Pr ogranm
e_out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BPEd BPEd Physi cal 22 22 100
Educat i on
MI'M VSl 20 20 100
Mat hemat i cs
MPED MPEd Physi cal 27 24 88
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Wevlink : http://ww. nugberi agangadhar mahavi dyal aya. or g/ si gnup. php and
http://ww. nugberi agangadhar mahavi dyal aya. org/ fil es/ Feedback_ Anal ysi s. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 DBT, CGovt of 63 41
( Speci fy) I ndi a
View File

3.2 —Innovation Ecosystem



http://www.mugberiagangadharmahavidyalaya.org/files/Course_outcome_and_Programme_outcome.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Course_outcome_and_Programme_outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7870_Pass_percentage_1608716454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7870_Research_Fund_1607844683.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day | CSSR Sponsored
Nat i onal Sem nar on |swar
Chandra Vi dyasagar: A
G eat Social Reforner and
Crusader of Wnen's
Enpower nent

Phi | osophy Chenistry

27/ 09/ 2019

I nt ernati onal Sem nar on
d obalization in
Hospitality Industry

Touri sm Hot el Managenent
Depar t nent

30/ 09/ 2019

Sem nar on awar eness on
financial security and
bonds

Depart nent of Commrerce

27/ 11/ 2019

One Day Sem nar on
Prospects and utility of
cost and managenent
account ancy course

Depart nent of Commerce

03/ 01/ 2020

Two Day National |evel
Sem nar cum Wor kshop on
Environnent friendly
Sust ai nabl e Agriculture
and I T college set up for
rural Socio econom c
devel opnent

Research Cel |

04/ 02/ 2020

Conf erence on Save water
for better future in
per spective of
mai nt enance of Health and
Envi r onnent

Depart nent of Physi cal
Educati on

01/10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Kandasanypur am
Vil I upuram

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Practice Dr Pintu Roy Nati onal Ai ds 01/12/ 2019 Worl d Al ds
and | nnovati on Choudhury Cont r ol Day
on awar eness of Organi zat i on,
physi cal New Del hi
devel opnment of
yout h
BEST RESEARCH Dr. Kali pada VDGOOD 17/ 11/ 2019 2nd
AWARD Mai ty I nt ernati onal
Sci enti st
Awar ds on
Engi neeri ng,
Sci ence and
Medi ci ne.
“Best Faculty Dr Bi dhan VDGOOD 14/ 09/ 2019 1st
Awar d” Chandra Samanta | Professional I nt ernati onal
Associ ati on, Sci enti st
East Awar ds on

Engi neeri ng,
Sci ence and




Tam | Nadu Medi ci ne
606107, India
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Start-ups Mugberi a I nnovati on 08/ 05/ 2020
i ncubat ed Gangadhar Ma | Devel opnent
havi dyal aya of a self
reliant eco-
cycle
2 Start-ups Mugberi a Mor i ngo I nnovati on 14/ 05/ 2020
i ncubat ed Gangadhar Ma |Di gestive: A
havi dyal aya newl y
devel oped
Her bal
Pr oduct
3 Start-ups Mugberi a I nnovati on 12/ 05/ 2020
i ncubat ed Gangadhar Ma | DEVELOPMENT
havi dyal aya | OF LOW FAT
SOFT FROZEN
CURD
4 Start-ups Mugberi a Organi c I nnovati on 09/ 05/ 2020
i ncubat ed Gangadhar Ma | Fertili zer/
havi dyal aya | Manure for
organi c
Far m ng
5 Start-ups Mugberi a Ayur vedi c I nnovati on 18/ 05/ 2020
i ncubat ed Gangadhar ©Ma cure of
havi dyal aya | i ntestinal
WOr s
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 6 2.45
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7870_journals_notified_on_UGC_1608881601.xlsx

Chem stry

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Opt i nal Dr Opsear ch 2019 0 Ni |l
time- Kal i pada Associ at e
dependent Mai ty Pr of essor,
producti on Dept. of M
pol i cy at hemati cs
under , Mugberia
random Gangadhar
time Mahavi dyal
hori zon aya
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr Transpor 2020 6 5
Model | i ng [Manor anj an tation Assi st ant
a cl osed- De Resear ch Pr of essor,
| oop Part E: Dept. of M
supply Logi stics at hemati cs
chain with and Transp , Mugberi a
a heteroge ortation Gangadhar
neous Revi ew Mahavi dyal
fleet aya
under
car bon
em ssi on
reduction
policy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 3 30 Nill Nill
nar s/ Wor kshops
Present ed 4 3 Nill Nil I
papers
Resour ce Nill 2 4 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7870_Books_and_Chapters_1608973149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7870_Bibliometrics_1608881818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7870_Index_1608881939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7870_Faculty_participation_1608882338.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Number of teachers
participated in such
activities

Organising unit/agency/
collaborating agency

Number of students
participated in such
activities

NSS Day
Cel ebrati on

NSS unit, 6
Mugberi a Gangadhar
Mahavi dyal aya

276

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students

Benefited
Best Practice and Awar d Nat i onal Ai ds 145
| nnovation on Contr ol
awar eness of Organi zati on, New
physi cal Del hi
devel opnent of
yout h

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Number of teachers
participated in such

Name of the activity

Number of students
participated in such

agency activites activites
Fit India Mugberi a Pl oggi ng run 25 376
Movenent Gangadhar on the road
Mahavi dyal aya |[situated sideby
t he campus
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Col | aborati ve
activities for
research
(University of
Kal yani)

2 O

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

I nt ernship

I nt ernship
Program for

Bhhupat i na 01/11/2019

gar Kannya

13/ 11/ 2019

20



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7870_Extension_1608882452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7870_Students_in_extension_1608882896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7870_Collab_activities_1608882962.xlsx

MPEd SEM- I | |
st udent aas
per syl | abus

Vi dyal aya,
Chanpai nagar
S. C. High

School ,
Chakrasul 1.
N. High
School ,
Mani kj hoar
K. K. High
School ,
Bar bari a
Hazr a
Vi dyapi t h,
Bar abar i
Sri krishna
H gh School
Madhabpur
H gh School
Jukhia K. N
Bani Mandir,
Raghunat hcha
k Gunad

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pal | avi Verm 25/ 06/ 2019 Provi de industry 53
Farm training for B.

Voc. course in Soi
Managenent by
verm conposting ii
Hel p in recruitnent
in various
i ndustries at the
end of final exam
of the degree

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

88

96

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Newl y Added
Canpus Area Exi sting
Classroonms with W-F OR LAN Exi sting

Nunber of inmportant equi pnents

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7870_Linkages_1609336275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7870_MoU_1608883178.xlsx

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOQUL 2.0 Partially NETWORK FULL 2007
version
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20458 2164971 486 127770 20944 2292741
Books
10467 233085 324 81179 10791 314264
Ref erence
Books
e- Books 80427 Nill Nill Nill 80427 Nill
e- 3838 Nill Nill Ni |l 3838 Ni |l
Journal s
CD & 40 Nill Nill Nill 40 Nill
Vi deo
Li brary 2 Nill Nill Nill 2 Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

na nill

0

13/ 05/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Computer | Internet

Lab

Browsing
centers

Type

Computer | Office [Departme | Available | Others
Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 135 4 95 12 0 1 19 3 15
g

Added 0 1 4 0 0 0 2 27 0

Tot al 135 5 99 12 0 1 21 30 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30. 24 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Streanyard |ink https://streanyard. com d4iftrxd7x

googl e hangouts neet

ht t ps: // hangout s. googl e. coni gr oup/ Vet a3
HS8SyVdZpHUG

Col | ege Wb Page

http://ww. mugberi agangadhar mahavi dyal a
yva. org/ depart nent - sel ect. php

Facebook
https://ww. facebook. coml nmugberi acol | eg
el
Yout ube
htt ps://ww. yout ube. coml wat ch?v=Z1 ohkP1
x7hw&f eat ur e=yout u. be
twitter

https://twitter.com MigberiaM status/12
17731447324196864?s=03

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
26 2 66 23

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institutional nmechani sns for maintenance and upkeep of the infrastructure,
facilities and equi prent of the college: Building infrastructure: Generally as
far as practicable for a fully governnent aided institution a constant effort
is made to provide dedi cated and secure space for equipnents and tools. There
are a building commttee, purchase committee, tender conmittee and devel opnent

committee to |l ook after the mai ntenance, repair and constructional works
related to the building. Physical infrastructures |like water, power supply and
furniture are looked after by this committee. During all maintenance and up-

gradation work related to civil and electrical, a supervisor, deputed by the

Zila Parisad as per ugc norns, the personnel who is one of the nenber of

buil ding conmttee, is assigned by the college authority to verify the work

done by the contractors. Al mnor faults are attended and repaired by hired
techni cians, carpenters etc. The college has two generators for uninterrupted
power supply. For this purpose, the college naintains AMC with the Kil osker



https://streamyard.com/d4iftrxd7x
https://hangouts.google.com/group/Veta3HS8SyVdZpHU6
https://hangouts.google.com/group/Veta3HS8SyVdZpHU6
http://www.mugberiagangadharmahavidyalaya.org/department-select.php
http://www.mugberiagangadharmahavidyalaya.org/department-select.php
https://www.facebook.com/mugberiacollege/
https://www.facebook.com/mugberiacollege/
https://www.youtube.com/watch?v=ZIohkP1x7hw&feature=youtu.be
https://www.youtube.com/watch?v=ZIohkP1x7hw&feature=youtu.be
https://twitter.com/MugberiaM/status/1217731447324196864?s=03
https://twitter.com/MugberiaM/status/1217731447324196864?s=03

equi pments for all

t he gui dance of subject teachers.

hundred conputers,
conputers,
room f or

physi cal

i nfrastructure.

Conput er

Lapt ops,

Techno Servicing. Miintenance of cleanliness of toilets and service areas are
done by the coll ege enpl oyees and hired persons.
Regul ar nmi ntai nce of Stock Register for
Projectors, UPS and machi neries etc.
Contracts (AMC) for
After condemnati on, the nonfunctiona
UPSs etc are stored in a particul ar
managenment and green audit.
regularly for any disturbances by staff fromlndian Ol
abl e technician. Regul ar
chem cal s, glassware and any ot her
The | aboratory equi pnent

I T infrastructure:
updati ng the conputers, Laptops,
The col |l ege introduces Annual Maintenance
Laptops with Jana Conmputer, Tanl uk.
Printers, Scaners,
handover to a vender for e-waste
Laboratory: Gas connection pipe |ines are checked
Cor poration or by any
mai nt ai nce of Stock Register for updating the |ist of
instruments used in the | aboratory are done.
is maintained at the departnental
or through hired technicians annually and/ or whenever
related itens: There is staff to | ook after the maintenance and repair work of
furniture and fixtures and ot her
notice of the authority the needs of
has been conpl eted. C assroom nai nt enance:
mai nt enance and renovati on work of class roons and ot her
i nfrastructure.

| evel by the staff
necessary. Furniture’ s/

He brings into the
repair work and certifies after the work
There is staff to | ook after the

physi cal

He brings into the notice of the authority the needs of

Educati on Dept.,

renovati on work and certifies after the work has been conpleted. Library
mai nt enance: Under the | eadership of Library sub-committee,
updates the records of books,
recomrendati on of authority. Sports Conpl ex naintenance:
of H. O D, Physi cal
gymasi um and sport equi pnent through proper vender.
day to day nmintaince by nurturing the specific court,

the Librarian

furniture and stock registers with the
Under the | eadership
the coll ege mai ntai ns play ground,
Apart fromthat, regular
runni ng track and

avai | abl e ganes are nmai ntai ned by students thensel ves under

There is a regul ar
Regi ster for updating the sports equi pnent.
http://ww. mugberi agangadhar mahavi dyal aya. org/ al | _docunent s. php

mai nt enance of Stock

http://www.mugberiagangadharmahavidyalaya.org/all_documents.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support St udents Al D Fund 20 9920
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nat i onal 1559 26806000
Schol ar shi p,
Kanyashr ee
Pr akal pa, Chi ef
M ni ster Relief
Fund Schol ar shi p,
Swam Vi vekananda
Schol arshi p, QGasis
Schol arshi p, SR
Ji ndal Schol ar shi p.
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.mugberiagangadharmahavidyalaya.org/all_documents.php

Name of the capability

Date of implemetation

Number of students

Agencies involved

t eachi ng

enhancement scheme enrolled
Soft skill 24/ 09/ 2019 321 Physi cal
devel opnent Educati on,
Mat hemat i cs,
Nutrition,
CGeogr aphy,
Conmer ce,
Chemi stry, Physics
and B. Voc.
Ment ori ng 08/ 07/ 2019 1200 Every Dept of the
Institution
Yoga and 03/ 02/ 2020 55 Dept of Physi cal
Medi tation Canp Educati on
Per sonal 01/ 09/ 2019 1200 Gyanganga
Counsel i ng Educati on Acadeny
under Gangadhar
Educati on and
Vel fare Society,
VillP.O -Dunurdari,
P. S. - Bhupati nagar, D
i st-Purba
Medi ni pur, M| tan
Jana,
Secretary, mail id-]j
anam |l tan2@nei | . co
m Mob- 9732557777
MATLAB Sof t war e 20/ 05/ 2020 30 Jana Technol ogy
Lat ex Software
| CT based Cal ss 26/ 03/ 2020 150 Every Dept And

Jana Technogy

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 St af f 45 560 65 Nill
Sel ecti on
Commi ssi on,
Rai | way
Recr ui t ment
Board, West
Bengal
Public
Servi ce
Commi ssi on,
West Bengal
Pol i ce
Recr ui t ment




Board. West
Bengal
Primary

Recr ui t nent

Board, West
Bengal
Central
School
Servi ce

Conmi ssi on.

2020 St af f 25 205
Sel ection
Conmi ssi on,
Rai | way
Recrui t nent
Board, West
Bengal
Public
Servi ce
Conmi ssi on,
West Bengal
Pol i ce
Recr ui t nent
Board. West
Bengal
Primary
Recr ui t nent
Board, West
Bengal
Central
School
Servi ce
Conmi ssi on.

30 Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Canpus 40 Nill 00 Nill Nill
Recr ui t nent
by Pan Seed
Pvt Ltd.

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Year

Number of
students
enrolling into

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

higher education
2020 36

B. Sc M Sc and

B. Ed

Banar as
H ndu
Uni versity,
Di amandHar be
r
Uni versity,
M dnapur
Col | ege,
Mugberi a
Gangadhar ©Ma
havi dyal aya

Mat hemati cs

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 7
SET 1
Any O her 18

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
1.100 neters run Boys 9
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 00 Nat i onal Ni Tl Ni Tl 00 00
2019 00 | nt er nat Ni Il Ni Il 00 00
i onal
2020 00 Nat i onal Nl Ni Tl 00 00
2020 00 | nt er nat Ni Il Ni Il 00 00
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In an Institution, Students’ Representative (SR)
Academ ¢ and Administrative bodi es/conmmittees such as the Governi ng Body,
various conmttees and Alumi Association of the college. They are the nain
work force of the college who sincerely participated in all the programres with
| ove and affection. The representatives are selected as Class University norm

i s an indispensible part of

| QAC,



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7870_Progression_1608719653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7870_Activities_Organised_1608719799.xlsx

According to the nornms of the government, representation of the students union
in admnistrative bodies is nust, thereby we included nenbers of the students
union in all our committees like | QAC, adm ssion sub-comrttee, purchase sub-
comm ttee, devel opment committee, anti-ragging conmmittee, sexual harassnent
committee etc. dedicated for the betternment of the institution. Genera
Secretary (GS) is the nenmber of the GB and he represented with all enthusiasm
and usually raises student related issues in front of the GB nenbers. The SR
addresses and represents students’ views and grievances, and as a spokesperson,
conveys these to the concerned authorities for discussion and ami cable
resol ution. The Students’ Representative provides valuable informl feedback
regarding curriculum teaching |earning and eval uati on process. He/ She oversees
the ready availability of teaching aids in class roons such as chal k, duster,
maps, projectors, conputers, internet and | aser pointers. He/ She al so nakes the
student’ s aware of various extension progranmes that forma crucial part of the
academ c activities of every department such as departnental journals,
departnental wall nagazines, seminars etc. The Students Representative plays an
inmportant role in student’s adnmission in the college. They create student
friendly environment in the college so that students may present their classes
regul arly. They solve the problens of the students regardi ng admi nistrative,
academ c and financial concerning with principal of the college. Menbers of the
students union participated in all the comrittee neeting, sem nars condol ences
and ot her programmes initiated by the institution and acts as the
representative of the students. They whole heartedly participated in the NCC
and NSS programmes in and around the college to upload the dignity of the
coll ege in the surroundings. They arranged social, cultural programes, various
conpetitions |ike sports, drama, elocutions, Quiz, debate, essay witings etc,
in each year. They al so organi zed freshers wel cone inside the college with the
new coners which led to a strong bonding anong all the students and faculties

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Association is an inportant part for an Institution regarding
advancenent activities of the institution. To foster a spirit of loyalty and to
pronote the general welfare and devel opnent of the college, ex-students have
formed Mugberia Gangadhar Mahavi dyal aya Al utmi  Associ ati on (M3VAA) beari ng

Regi stration no: S/ 1L/46162 of 2007-08. The al ummi being an inportant

st akehol der of this college contribute in the follow ng manner. 1. Sr

Mat hur anat hTri pat hy, an Alumus of 1970s is regularly attaining different
programes |i ke sem nars, workshops, cultural programes, awareness canp, etc.
In the nonth of August 2018, ex-students of this college have been participated
in the sem nars organi zed by Hi story, Chemistry, Nutrition and Zool ogy
departnents and play different roles in the sem nar. Moreover, many exstudents
al ways help the NCC NSS activities |like Blood Donati on canp, Youth Day
(bservation, Aids Day Canp, Special Wnter Canp, etc. 2. Preparation of
Prospectus and major press/publication related assignnents are done usually
byal utmi nmenbers with the help of other teachers and Principal. 3. Along with
alumi, retired teachers were also attended di fferent progranmes on regul ar
basis and contributed to their Alma Mater. As per the suggestion and
supervision of a stakehol der (national awardee retired teacher) the college has
recently established a verm conpost production centre and produces about 200
kil ograms so far verm conpost which is used now in the maintenance of medicina
garden and other plants inside the canpus. Also a certificate course in “Uses
of Vermi conpost in Agriculture” has been introduced in the college

5.4.2 — No. of enrolled Alumni:




49

5.4.3 — Alumni contribution during the year (in Rupees) :

4900

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In accordance with the policy of decentralization adopted by the managenent,
bot h teachi ng, non-teaching and student menbers are proportionately represented
in the Governing Body and other committees. They are equally responsible for
i mpl ementation of different policies. Participation managenent is practiced in
the coll ege through different sub-conmittees. Academnmi c sub-comrttee, Purchase
comm ttee, Tender Conmittee, Finance committee, Provident-fund commttee,
Exam nati on sub-comittee, Students’ Support and Progression sub-comittee,
Par ent - Teacher association, Internal Conplaints commttee, Students Redressal
cell, Sexual Harassnment Redressal Cell, Wnen Cell and many other committees
are part and parcel of the participative managenent mechani sm These conmttees
nmeet on a regular basis and help to fornulate and inplenent the strategic plans
of the institution. To run these wings effectively alnost all teachers and non
teachi ng enpl oyees of the college take inportant role. The faculties take
| eadership role in the decision nmaking process. The decisions taken in these
committees are sent to the Governing Body and then suitable neasures are taken.
Decentralization and participative managenent in the institution may be cited
in the Provident Fund Commttee of the college. This Committee works in strict
compliance with the rules and regul ations of the C.S. Branch of the Education
Departnment of the Governnment of West Bengal. Managenent of the Fund is vested
in the Governing Body of the college. Every whole-tinme enployee is a subscriber
to this fund. Though the Principal of the college is the Manager of the fund,
one senior Associate Professor is appointed as a Convener of the commttee.
When a full-tinme enployee applies for Advance/ Non-refundable wi thdrawal s from
hi s/ her Provident fund account in the prescribed format, the conmittee neets
pronptly and after due consideration sanctions the anmpbunt. The advance is
recovered fromthe subscriber in 24 equal nonthly installments. Transparency is
mai nt ai ned regardi ng the deposit through regular annual financial audit of the
fund, the last conplete audit being in the financial year ’'18-’'19. Moreover,
the enpl oyees are given the statenment of the P.F. account fromtinme to tine.
The | ast statenent provided was for the year 2016-17. At the tinme of retirenent
of a full-tinme enployee, the committee acts with pronptness and great sincerity
so that the Provident Fund dues are nade available to the retired enpl oyee at
the tinme of superannuation. In the npst recent instance of the spirit of
cooperation, decentralization and participative nmanagenent, the Provident Fund
commttee has worked efficiently to release the provident fund dues in the case
of a retiring staff in 2019. Finally the staff received the PF in appropriate
tine.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Industry Interaction / Collaboration I ndustrial visit

i s conducted by
Nutrition, PG Mathematics and Hot el
Managenent depts. The | ndustry
col l aboration is made by Hot el
Managenent Dept.

Human Resour ce Managenent

The Human resources are al so properly
used to maintain snooth functionality
of the college. College has various
cells to run the college snoothly. Most
of the teaching faculty nenbers,

Li brari an and non teaching staff are
selected for the following cells by
proper judgnent. 1. Governing Body 2.
| QAC Cell 3. NAAC Committee 4. .RUSA
comrittee 5. Building Conmttee 6.

Pl anni ng Devel opnment Sub-Committee 7.
Fi nance sub-conmittee 8. Purchase
subcomm ttee 9. Academi ¢ Sub-Conmittee
10. Admi ssion Sub-Comrittee 11.
Prospectus Sub-Committee 12. Library
Sub-Conmittee 13. Routine Sub-Conmittee

14. Exanmination Commttee (Part-|
I'1,111, and SEMs) 15. Leave, P.F.
Servi ce Book Pension sub-conmittee 16.
Student’s support and Progression 17.
Backward Cel | / Renedi al Coachi ng Sub-
Conmmittee 18. Research Cell 19.
Envi ronnment al Awar eness Cel |l 20. Wnen
Gri evance Redressal Cell 21. Teachers’
Trai ning Section 22. Electric and
Pl umbi ng Subconmmittee 23. Tuition fees
concessi on Sub-commttee 24. Sem nar
and publication Sub-comrttee 25. Tax
Subcomm ttee 26. Laboratory Sub-
committee 27. Hostel Sub-conmittee 28.
Students’ Gievance Redressal and
di sciplinary Sub-conmttee 29. Conputer
and Xerox Sub-conmmittee 30. Cultural
Sub- Committee 31. Parent Teacher
Associ ation 32. Alummi Associ ation
committee 33. NSS Units 34. NCC units
35. Sports Sub-Committee 36. Career and
Pl acement Cell 37. Canteen Sub-
Committee 38. College Wbsite Sub-
Conmittee 39. Coll ege Magazi ne Sub-
Conmittee 40. Youth Parlianment Sub-
Committee 41. Excursion Sub-Committee
42. Anti Raggi ng Sub-comittee 43.
Beautification Sub-conmittee. In every
academi c year, the cell submt their
report. In this way the coll ege use the
Hurman resour ces.

Curricul um Devel opnent

The Student adm ssion of the college
is fully online and nerit basis.

Teachi ng and Learni ng

Mugeberi a Gangadhar Mahavi dyal aya has




adopted the followi ng nethods to
enhance the invol venment of students as
a part of the participative |earning
and probl em sol vi ng net hodol ogy. W
fol l ow nanely discussions, debates,
| aboratory experinental |earning,
proj ects, case studies, role plays, and
NSS Awar eness Prograns. ¢ Di scussions:
We do follow the discussions in many of
the subjects as it nmakes the students
to think wide and participate in com ng
up with the opinions suggestions to
check their current know edge. W
arrange di scussi on sessi ons anong
students fromdifferent rel ated
subj ects, such as,all literature
student s(Bengal i, Sanskrit, English)
conme together to discuss varied topics
related to their subjects to widen the
hori zon of their know edge. ¢ Debates:
Debates are followed in many of the
subj ects where students are required to
come with different opinions, thought
processes. Thus, the | earning process
gets justified and enriched through an
interactive way of learning. e
Laboratory Experiential Learning:
Sci ence education is always justified
with the help of practical know edge.
Thus we try to expose our students to
all the |l aboratories possible beginning
fromthe first year labs |Iike Zool ogy,
Chem stry and Ceography. Later from
their second year, students related to
the core departnent are given an
exposure to experinentation based on
the potential of the student so that
the student can learn it by his/her own
practical experience. ¢ Projects:To
enhance the practical know edge with
i nnovati on, we do encourage our
students to undertake sone niniprojects
from second year onwards, though al ways
it is not a part of the curricul um of
Vi dyasagar University. Students are
divided into small groups so that
personal attention can be paid and
every student’s role becone prom nent.
 Case studies: W are follow ng case
studies mainly for the Science and
Conmmrer ce departnents where the students
are expected to have practi cal
know edge | ogi cal thinking based on the
realistic experiences. Students having
subj ects such as Nutrition, Econom cs
and Ceography are given the opportunity
to extend their practical know edge by
providing with real tinme case studies.




e Role Plays: Role play hel ps our
students to learn and try out the
experience in a play style. Subjects
such as Education Conmuni cative English
are taught by adopting role plays. -
Internal exanmi nation System: Besides
t hese, internal exam nations policy is
al so help the student for enhancing
| earni ng experiences. « Participating
sem nar / workshop: The Col | ege
regul arly organi zed many sem nars/
wor kshops/ menorial |ectures/
exhi bitions on various topics rel ated
to the students courses and students
are free participate and enriched their
know edge and eager for their higher
study. ¢ Student publication by wall
magazi ne : Every departnent of the
col l ege annual ly publish a wall
magazi ne for students. ¢ NSS and NCC
Awar eness Progranmme: NSS and NCC
Awar eness Programmes are organi zed
t hroughout the year on varied occasions
to make the students aware of evi
soci al custons, personal health or
superstitions prevalent in the area
etc., and inspire themto becone
| awabi di ng good citizens of our
country.

Exam nati on and Eval uati on

Mugberi a Gangadhar Mahavi dyal aya is
affiliated to the Vidyasagar University
and adheres to the rules and
regul ati ons of the university.
Conti nuous internal evaluation(ClE) and
End Examl Annual Exam are assessment
procedure for the students. The CIE is
ponducted by the Dept of the college
and End/ Annual examis conducted by the
Affiliated University. The college
strictly follows the university rules
to carry out continuous interna
eval uati on at each and every | evel of
study. However for conducting
exan nation, and eval uation, the
college strictly follow the follow ng
activities. Continuous interna
evaluations like Class test and M d-
Termtest are conducted by every
departnent of the college according to
the University Academ c Cal endar. Qut
of 100 marks internal assessnents are
of only 10 marks and al so 10 Marks out
of 75 for each core paper in the CBCS
(Senmester) systemas per rules of the
Vi dyasagar University eval uation
pattern. As per the University rules,
t he departnents organi ze two internal

tests of 10 marks for each and every




paper. Moreover, as per suggestion of
the Principal and | QAC, every
departnent conducts nore than 4
i nternal exam nations and the average
of those is recorded for final CE
Al so, after conpletion of syllabus in
details, the students are infornmed well
in advance about final class tests
t hrough a notice. Receiving
notification fromthe Controller of
Exam nati ons, Vidyasagar University
about conducting university exam nation
as an exam nation centre the Principal
constitutes an exam nation conmttee
consisting of two whole tine teachers,
who are assigned as supervisor with the
task of conducting upcom ng
exam nati ons (BA/B. Sc/ B. Com exam and
M A/ M Sc Senester Exans), one
nont eachi ng enpl oyee and O ficer-in-
Charge of |ocal police station and
Bl ock Medical Oficer of Health (BMOH).
He al so conveys a neeting of the
teacher’s council for snmooth running of
the exam Various acadeni c programes
like Quiz tests, objective tests, essay
writing and current affairs
conpetitions, wall magazine are
organi zed yearly in which students are
assessed for giving weightage in the
final assessnent. G oup discussions,
proj ect works, field work, excursion
and student presentations have been
made as an essential part of
eval uation. Project and Internship is
al so an eval uation process in the dept.
of Physical Education(M P.Ed) (only
Project in B.P. Ed), Nutrition, Tourism
Hot el Managenent and Food Processing.
in M P. Ed. the adventure sports like
Rock Clinmbing, Water Sketting etc. are
in the syllabus and CIE is al so done.
In the department of Physical Education
the continuous internal evaluation is
done on 30 of marks of every paper of
theory and practical part of B. P. Ed
and M P. Ed syllabus where 15 is for
class test, 5 for Project, 5 for Quiz
and 5 for Attendance. The wei ghtage is
given to the students whom are deputed
to different Govt. and private
organi zati ons and clubs to organize and
officiate on different sports and
ganes, and al so particapate in
Subdi vision, District, State, Inter-
Col l ege and Inter-University
conpetitions.

Research and Devel opnent

The coll ege has research cell. The




cell regularly neet with the faculty
menbers and notivated the teachers.
Teachers are encouraged to pursue their
PhD wor k. Support and notivati on was
given to the faculty to take up Mjor/
M nor research projects Faculty nenbers
are granted leave to participate in
short term courses and vari ous
wor kshops rel ated to Research
nmet hodol ogy. Teachers who have
conpleted their Ph.D are facilitated by
Enphasi zi ng upon faculty nmenbers to
publish research papers in reputed
Jour nal s.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The college has try to inprove the
quality of Library, Use of ICT
devel oprment of Infrastructure by the
followi ng strategies. The principal,
Menbers of the Governing Body, Bursar
and Finance Committee of the coll ege
| ook after the use of resources
recei ved fromthe UGC devel opnent fund
UGC- CPE, RUSA, MP/ MLA-LAD fund, funds
from Govt. of West Bengal, Education
Departnment and Donation. After
receiving the grant, it goes through
various processes involving the
Principal who is the Chief Disbursing
O ficer, the Bursar, the Finance
Committee, the Purchase Committee and
the college Ofice before it is finally
di sbursed to the concerned person or
the respective departnent(s). The
all ocated funds are utilized to
Construction work, Renovation work,
pur chase equi pnents, chemi cals
Procurenment of books, organize
sem nars, workshops and conferences
etc. The GB and finance committee
review the use of resources including
audi t, budgets and accounts. They nake
recomrendati on for better handling of
resources and effective nobilization of
avai | abl e funds. For the snooth working
of our coll ege Devel opnent and Pl anni ng

conm ttee has been constituted, the
comm ttee under the gui dance of

princi pal analyze the requirements with
expect ed expenditure and pl anni ng.

Fi nance comm ttee | ook over these
requirenents mnutely and then addi ng
the future aspects and pl anning,
forward it to Governing Body for clear

opi ni on. GB goes through m nutely al

t he suggestion and anal ysis and then
act accordingly for the overal

betternent of the college, the report

is finally executed by the principal of




the college. In this way through
effective financial managenent the
college is attaining new heights and
achieving its goal. The co — operation
fromstate governnent and centra
governnent is appreciated by the
institution. 5.80acre The ot her
resources including physical assets are
al so properly utilized in optimal
| evel . For exanple, the college has
owned 5.80 acres of lands for maxi num
utilization and thereby planning has
been done according to various useful
pur poses. For naxi mum use, the entire
area conprises of building, gardens, a
| arge pond, C ass Roons, Play grounds,
adm ni strative buildings, auditorium
gymasi um | aboratories, Cycle stand,
Ver nmi conpost processing center and
ot her roons are constructed and
mai nt ai ned under systematic planning
and devel opnent endeavor. Besides
these, there is a central library which
is used by the students and faculties
under a cohesive managenent strategy so
that the entire space can be utilized.
There are at |east 30,500 books kept in
the library and properly used. The two
storied library building consists of
separate readi ng room |ending section,
computers and place for displaying
cover pages of current titles. On the
basi s of growi ng denand for devel opi ng
IT facilities in Teachi ng Learni ng,
Mugberi a Gangadhar Mahavi dyal aya has
updated its IT infrastructure
facilities with time to tine. There has
been a significant change in this
regard. | CT during 2019-20« Up gradation
of existing BSNL Broadband connecti ons
from2 MBPS to30 MBPS and Setup of
extra 3 nore internet connections under
private agency. ¢ Renew and up
gradation of exiting SOUL software in
Li brary. ¢ Purchase of 2 LCD short
t hrough projectors ¢ Purchase of 4
Deskt ops/ Laptop ¢ Purchase of
Printers/ scanners/ nodens etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi nistrative policy is considered
to be the backbone of academ c
institution. The character of our
policy including quality education
within a rural setup in the threshold
of the changi ng gl obal education
i ncul cates the ability of reasoning,




i magi nati on and val ues in higher
education. The Administration work is
done by Intuitional email. The coll ege
has a web page for administration. http
I/ www. mugber i agangadhar mahavi dyal aya. o

rgl/

Pl anni ng and Devel opnent

Col | ege has own website where several
noti ces and e-tenders are circulated. h
ttp://ww. nugberi agangadhar mahavi dyal ay

a.org/tender _noti ce. php

St udent Admi ssion and Support

https://pg. onli neadm ssi on. or g/ GHC/ adm

ssion_notification_ PG aspx?cl gcodeMJGM

https://wb. onli neadm ssi on. or g/ ghc/ admi

ssion_notification_ug.aspx?cl gcodenugm

htt p:// nmgntl oud. i n/ St udent Port al / Logi n.
aspx

Fi nance and Accounts

The Col | ege perforns al nost all
of its financial transaction |ike pay
packet, paynent, collection of fees or

any financial matters through online by
HRMVS, PFMS, NEFT, RTGS, e-PF, e-pension
etc.

type

Exam nati on

The col |l ege has own Online
Exami nation portal and the link is
htt p:// mugberi aonl i neexam aadi j a. bi z/

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Webi nar on
Devel opnen
t of new
Trends of
Scientific
Research
to Conbat

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 One day NA 105 5
Nat i onal 20/ 06/ 2020 |20/ 06/ 2020




Covi D19
Or gani sed
by
Research
Cell in co
| | aboratio
n Wth
| QAC ,
Mugberi a
Gangadhar
Mahavi dyal
aya and
Dept. of E
nvi ronment
Sci ence
Uni versity
of
calcutta

2019

A
wor kshop
for CAS

for
Teacher
Pronoti on

10/ 09/ 2019

10/ 09/ 2019

37

NiTl

2020

One day
wor kshop
on | mpl ene
ntation of
Cl oud
based
Sof t war e.

One day
wor kshop
on | mpl ene
ntati on of
Cl oud
based
Sof t war e.

13/ 02/ 2020

13/ 02/ 2020

67

16

2019

Sem nar
on
awar eness
on
financi al
security
and bonds

Nill

27/ 11/ 2019

27/ 11/ 2019

20

2020

One Day
Seni nar on
Prospects

and
utility of
cost and
managenent
account anc
y course

Nill

03/ 01/ 2020

03/ 01/ 2020

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

professional
development
programme

who attended

From Date

To date

Duration




Wonen and Law 1

07/ 01/ 2020

20/ 01/ 2020

14

Gas 1
Chr omat ogr aphy
Mass
Spectronetry
(GC- M) and
Hi gh
Per f or mance
Li qui d Chromato
gr aphy( HPLC)

13/ 11/ 2019

15/ 11/ 2019 3

Awar eness, 1
Adoption and
Propnoti on of
t he MOOCs on

SVWAYAM

03/ 09/ 2019

03/ 09/ 2019 1

UGC- SPONSCRED 1
ORI ENTATI ON
PROGRAMVE

18/ 11/ 2019

07/ 12/ 2019

20

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

43

Nill Ni |l

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Conveni ent loan with
m ni muminterest fromthe
col | ege co-operative,
Loan wi t hout interest
fromprovident fund for
per manent enpl oyees,
Wl fare neasures at the
time farewell cerenony of
t he enpl oyees, Appointing
the wards of inmmature
deat h of enpl oyees, Usage
of college library is
open for the wards of
enpl oyees for Hi gher
studi es, | ow cost Canteen
facility, Free Guest
roons, Drinking water
Fire extinguishers, First
aid facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Empl oyees, Latrines and
Urinals separately for
mal e and femal e,
Sufficient |ighting,
Recreation facilities

Convenient loan with
m ni mum interest fromthe
col | ege co-operative,
Loan wi t hout i nterest
from provident fund for
per manent enpl oyees,
Wel fare measures at the
time farewel|l cerenony of
t he enpl oyees, Appointing
the wards of immuature
deat h of enpl oyees, Usage
of college library is
open for the wards of
enpl oyees for Hi gher
studi es, | ow cost Canteen
facility, Free Guest
roons, Drinking water,
Fire extinguishers, First
aid facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Enpl oyees, Latrines and
Urinals separately for
mal e and femal e,
Sufficient Iighting,
Recreation facilities

Usage of coll ege
library is open for
student for Hi gher

studi es, Canteen, Guest
roons, Drinking water,
Fire extinguishers, First
aid facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Enpl oyees, Latrines and
Urinals separately for
mal e and fenal e,
Sufficient |ighting,
Recreation facilities
i ke student get together
is held once in a year,
Rest roomfor differently
abl ed students, Ranp
facilities in every
building for differently
abl ed students,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in
| aboratories, auditorium




like TV with cable
connecti on,
refrigerators, carom
board, nusica
i nstrunments, high quality
sound system enpl oyees
get together once in a
year etc. Rest room for
differently abl ed
enpl oyees, Ranp
facilities in every
building for differently
abl ed enpl oyees,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in Principa
Chanmber, O fice, Research
Laboratory roons,

Audi torium hall etc, Free
usage of Gymmasi um for
physi cal and nent al
fitness. Safe |ocker for
i ndi vi dual enpl oyee
Installation of Vending
machi ne for wonen etc.

like TV with cable
connecti on,
refrigerators, carom
board, nusi cal
i nstrunments, high quality
sound system enpl oyees
get together once in a
year etc. Rest room for
differently abled
enpl oyees, Ranp
facilities in every
building for differently
abl ed enpl oyees,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in Principa
Chanber, Ofice, Research
Laboratory roons,
Auditorium hall etc, Free
usage of Gymmasium for
physi cal and nent al
fitness. Safe | ocker for
i ndi vi dual enpl oyee
Installation of Vending
machi ne for wonen etc.

hall etc, Free usage of
Gymmasi um f or physi cal
and nmental fitness,
facilities of separate
comon roons for boys and
| adi es, separate students
uni on room library
readi ng room Refreshnent
facilities like TV with
cabl e connecti on,
refrigerators, carom
board, nusica
instrunents, high quality
sound system pl ay
ground, Vendi ng machi ne
for girls students etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has a nor nal
audits. Internal audit
Commi ttee and Princi pal .
Gover nnent auditor
of West Bengal .

errors in future.

nechani sm f or

/ statutory audit

so far. M nor

audit system

both interna
i s being done by Cashier,
The external

Account ant ,
/[ statutory audit
appoi nted by the Departnent of Hi gher
The ext ernal
session 2018-19 fromthe inception of the coll ege.
obj ections rai sed by the auditor
comm ssi ons when poi nted out

financi al
Bursar, Fi nance
is carried out by a
Educati on, Gover nnent

and ext ernal

has been conpleted up to the

There were no mnaj or

errors of om ssions and

by the audit teamare imredi ately corrected /
rectified by GB and precautionary steps are taken to avoid recurrence of such
The institute regularly follows Internal

external financial

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

OPERATI ONS A

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
HALDI A ENERGY LI M TED 1881000 Boundary Wall of the

col | eges Wnen Hote

No file upl oaded.

6.4.3 — Total corpus fund generated

1881000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal




Yes/No Agency Yes/No Authority
Academi ¢ Yes Vi dyasagar Yes | QAC, GB,
Uni versity Teacher Counci l
Admi nistrative Yes DPI, Bi kash Yes Pri nci pal
Bhavan with the help
of Bursar and
Fi nance
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Sone parent were present in the dept parent neeting Parent submtted the
f eedback formthrough coll ege website. Many parent are regularly contact with
dept faculty nmenbers.

6.5.3 — Development programmes for support staff (at least three)

One Day workshop for Accounts and office adm nistration C oud based Software
for the staff of the college dated 19.02.2020 | QAC foll ows the CAS guideline of
State Govt. and UGC for faculty pronotion and regularly infornms the faculties
about the guideline by organizing sem nar or workshop regularly. |1 QAC prefers
to circulate all the information regardi ng upcom ng Sem nars, M nor / Mjor
Proj ect proposals, the nane and | ast date of proposal subm ssion to various
fundi ng agencies, OP/RC through SMS, Enmail, WhatsApp etc in regular way. One
day National Wbinar on Devel opnment of new Trends of Scientific Research to
Conbat COVID- 19 , Organised by Research Cell in collaboration Wth | QAC ,
Mugberi a Gangadhar Mahavi dyal aya and Dept. of Environment Science , University
of calcutta, Dated- 20.06.2020

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The |1 QAC prepared and subnmitted AQAR for academic year 2018-19. The Cell is
al so praparing AQAR for the acadenic year 2019-20 to subnit in due tinme as per
NAAC gui deline. The cell periodically review the academ c situation of each
dept. and neet with every dept. and various cell/units to circulate the
informati on regardi ng revised guideline of NAAC. Initiatives for opening new
programes (D ploma in Conputer application and IT and Soil nmanagenent by
verm conposting), extension work for class roons through construction of second
fl oor of science building.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 One day 02/ 06/ 2020 20/ 06/ 2020 20/ 06/ 2020 120
Nat i onal

Webi nar on
Devel opnent
of new
Trends of
Scientific
Research to




Conbat
Covl D- 19
Organi sed by
Resear ch
Cell in col
aboration
Wth | QAC
Mugberi a
Gangadhar ©Ma
havi dyal aya
and Dept. of
Envi r onnent

Sci ence
Uni versity
of calcutta

2019

A wor kshop
had been
arranged by
| QAC for
Online dass
t eachi ng
duri ng

COvlI D- 19.

03/ 04/ 2019

04/ 04/ 2019

05/ 04/ 2019

105

2020

Two Day
Nat i onal
| evel
Sem nar cum
Wor kshop on
Envi r onnent
friendly
Sust ai nabl e
Agricul ture
and I T
col | ege set
up for rura
Soci o
economni ¢
devel opnent

21/ 01/ 2020

04/ 02/ 2020

05/ 02/ 2020

235

2019

APC Roy
Menor i al
Lecture

Series 3 on
t he occasi on
of 158th
Birth Day of
APC Roy and
150 years
cel ebration
of Periodic

Tabl e,

Organi zed by
Resear ch
Cell in col
aboration
with | QAC of
the col |l ege.

01/ 08/ 2019

19/ 08/ 2019

19/ 08/ 2019

302




2019 One Day 03/ 10/ 2019 15/ 10/ 2019 15/ 10/ 2019 102
wor kshop for
| nnovat i on
Day - the
79th birth
anni versary
of Dr.

A P.J. Abdul
Kal am
organi zed by
Sci ence
Depart nents
of the
college in c
ol | aborati on
with I QAC on
15t h Cct ober
2019.

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
National Grl 20/ 01/ 2020 20/ 01/ 2020 100 38
Chil d Day
Street drama 05/ 03/ 2020 05/ 03/ 2020 95 35

cel ebrating
I nt ernati onal
Wnen' s Day

One Day 26/ 09/ 2019 27/ 09/ 2019 67 120
| CSSR( ERC)
Sponsor ed
Nat i onal
Sem nar on
| swar Chandra
Vi dyasagar- A
G eat Soci al
Ref or mer and
Crusader of
Wonen
Enpower nent

Cbservati on 04/ 03/ 2020 04/ 03/ 2020 102 32
of

| nt er nati onal

Wnen' s Day

Participation 01/ 02/ 2020 03/ 02/ 2020 37 55
of both boys
and girls
students in
21st District




inter college
Athletics
chanpi onshi p

Cel ebration 02/ 07/ 2019 02/ 07/ 2019 152 98

of Col | ege
Foudat i on day

Teachers Day 05/ 09/ 2019 05/ 09/ 2019 222 110

Cel ebration

Swacchat a 16/ 01/ 2020 16/ 01/ 2020 232 118

Pl edge

I nternational 21/ 02/ 2020 21/ 02/ 2020 108 42

Mot her Language
Day

21/ 06/ 2020 21/ 06/ 2020 92 31

Yoga Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Four sol ar panels with 3500KW power are installed in the college and the hostel
(3000KW for college 500KW for boys hostel) solely funded by the coll ege,
since 18.01.2019. It neets up 16 of the power requirenent of the college and
the Hostel. The panel provides power to the nutrition departnment |aboratories(
food processing |lab and conputer |ab) and to the kitchen and di nning hall of
the hostel. 2. The college has three (03) tube wells and a pond to ensure
ener gency water use other than the punp. 3. The pond inside the coll ege canpus

al so serves as a store of water during rain which is put to use for several non
consumabl e use. 4. The whole of the College use LED lights that neets up 33 of
the total power requirenment of the college reducing energy footprints. 5. The

coll ege | ays stress on sustainable transport anong students and staffs and thus
encourages nore and nore use of bicycle thereby nmaintaining a spacious bicycle
stand inside the college canpus. 6. Counting, Nurturing and mai ntenance of
trees through out the year by the Menbers of Green Club and NSS units.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 12
Braille Yes 1
Software/facilities
Rest Roons Yes 12
Scri bes for exam nation Yes 1
Speci al skill Yes 12
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1

28/ 09/ 2 1
019

Cel ebra
tion of
Mahal aya

The
students
of the

20

col | ege
or gani sed
a skit on
the eve
of
Mahal aya
depi cting
t he
triunph
of the
forces of
Good over
Evil, in
order to
spread
t he nor al
nmessage
anong the
| oca
peopl e,
bef ore
ushheri ng
inthe fe
stivities
of Durga
Puj a

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct: 06/ 08/ 2019 The coll ege maintains a
website code of conduct in

col | ege website that
nmentions the rules and
regul ations to be
foll owed by the students
i nside the coll ege
prem ses. http://ww. nugb
er i agangadhar nahavi dyal ay
a.org/files/Code O Ethic
s. pdf

Anti raggi ng code of
conduct: Website and
Posters

17/ 07/ 2019

The col |l ege naintains
its strong stand on anti
raggi ng by di spl ayi ng
posters all over the
canpus spreadi ng ant
raggi ng canpai gn and anti
raggi ng codes are al so
di spl ayed in the website.
htt p://ww. nugberi agangad
har mahavi dyal aya. org/file
s/ POLI CY_AGAI NST_SEXUAL_H
ARASSEMENT | NSI DE_THE_CCL



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7870_Inclusion_1609328703.xlsx

LEGE_CAMPUS. pdf

Code of conduct: By- 15/ 07/ 2019 By | aws of the college
| aws code of conduct nentions
the codes to be
mai ntai ned by the
teachers and stakehol ders
i nside the coll ege
prem ses. http://ww. nugb
eri agangadhar mahavi dyal ay
a. or g/ CODES20ngm pdf

Pr of essi onal Ethics 06/ 08/ 2019 The professional ethics
code is nmentioned in
coll ege website to ensure
a good ethical practice
anong faculty nmenbers. ht
t p: // www. mugber i agangadha
r mahavi dyal aya. org/fil es/
Code_O _Et hi cs. pdf

Pr of essi onal Ethics 06/ 08/ 2019 Publ i cati on of annual

col | ege nagazi ne by the

faculty brings about new

avenues in research and

hel ps in orientation and

mai nt ai ni ng prof essi ona
et hical practices.

Human val ues: nentoring 09/ 08/ 2019 Teachers working as
and non academ c prograns mentors and quarterly
conducti ng parent teacher

nmeetings in every

department to ensure a

heal thy rel ationship

bet ween teachers and
students. Also, the
vari ous progranms arranged
in the coll ege where
students and teachers
al ong with other stake
hol ders work col |l ectively
ensure a heal thy
envi ronment .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 02/ 07/ 2019 02/ 07/ 2019 250
Col | ege Foundati on
day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Banonmhotsav or tree plantation cerenony is observed in college canpus on
18/ 01/ 2020 by planting tress that have rich carbon-di oxi de absorption rate.

2. Swacchat a Pakhwada is |launched by the college, spanning 10 ten days
(16.01. 2020- 31. 01. 2020), involving a flurry of activities to nake the college
campus and surrounding locality eco-friendly, such as- poster naking, speech



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7870_promotion_activities_1609328730.xlsx

conmpetition, presentation by students of innovative ways to achi eve water
recycling, Swacchata Sundarta program in which college students and staff
participated in spreading the nessage of inportance of cleanliness in the rura
comuni ty surroundi ng the coll ege

3. A conference on Save Water is organised by the departnent of Physica
Education in collaboration with Research Cell on 01.10.2019 as part of our
conm tment to towards conservation of nature

4. A senminar on Clean and Green Canpus is organi sed by Unnat Bharat Abhiyan
menbers on 19/12/2019 to hel p encourage students and staff to maintain the
pristine cleanliness and verdant greenery of the coll ege canpus

5.An initiative by college students is taken to renovate and cl ean the coll ege
pl ayground on 13/02/2020

6. One Day Awareness Canp is held on Food Safety on 07/09/2019 conducted by the
Departnment of Food Processing

7.Bio-fertilizers with coll ege-manufactured Verm -conpost is used in
mai ntai ning the coll ege canpus trees

8. A nedicinal plant garden is nmaintained inside the canpus

9. Speci al dusthbins were introduced to collect wastes in the canpus.

10. To keep the canmpus eco friendly, the students and the staffs are encouraged
in using Bicycles and Public transports.

11. The col | ege canpus has a pedestrian friendly road network that ensures eco
friendliness.

12. Regul ar checki ng and mai ntenance of pipelines are done to control water
wast age.

13. Though water is used nomnal in the college, but to ensure a further
mnimal rate, placards and warnings are set up in the college prem se

14. The col | ege undergoes through internal green audit annually and thus goes
t hrough annual inspection of environnent oriented activities.

15. The coll ege uses led light to ensure no energy wastage

16. The coll ege has set up solar panels for its electricity

17. The coll ege maintains a Green club that | ooks after the various neasures
that can ensure eco friendliness in the canpus

18. To ensure spread of ecofriendliness in the canpus, several posters and
pl acards are put inside the canmpus as a canpai gn

19. A Plogging race on 2/10/2019 was organi sed by NSS unit in a conbined effort
ai med at physical fitness and community cl eanliness

20. The Research Cell of the coll ege organised a Two Day Nationa
(4/ 2/ 2020-5/ 2/ 2020) sem nar on Sustainabl e Agriculture, specifically focusing
on eco-friendly way of mushroom production, processing, verm -conpost, spawn-
production in rural set-up and |laying the foundation of Industrial Training
coll ege. The notivation of this sem nar was to enhance skill-devel opnent and
generate i ncone anong rural population and |ocal inhabitants, along with the
students of our coll ege

21. Awareness canpai gn conducted in the villages for creation of plastic free
village, solid waste managenent. In this canpai gn nmenbers of Unnat Bhar at
Abhi yan col |l ected plastic waste in cotton bags to create awareness anong the
vill agers. Shopkeepers were counselled for avoiding single use plastic as nuch
as possi bl e and use bags nade of cloth instead on 20/09/ 2019

22. Bags made of cloth were distributed from 20/12/2019-24/12/2019 anong the




villagers followed by collection of the plastic carry bags fromthe househol ds
for notivating themtowards the use of cloth bags and avoid plastic bags by
menbers of Unnat Bharat Abhiyan

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1: Title of Practice: Holistic growth education Objectives: To
prepare the students for a better future thereby providing infrastructure for
academ c, social and entrepreneurial expertise Cbjectives of the Practice « To
categorically enhance academ c excel |l ence anong the students thereby providing

t hem adequat e exposure ¢ To admi ni ster enpathy and team work anpbng students

that woul d hel p them being a respectable individual. « To culmnate the
entrepreneurial expertise anong students and help themin their future
endeavors. The Context Any institution can attain excellence only if and when
it works at an all round devel opnent of students. Migberia Gangadhar
Mahavi dyal aya is working relentlessly to achieve its excellence not in terns of
academ cs, but also through its involvenent in nmaking its students educated
enpat hetic entrepreneurs for future. The work was not achieved in a day and
after nmuch brainstorming, the | QAC el aborated the on coal esce of the acadenic,

soci al and nmanageri al progranms of the college under one unbrella to provide a

holistic devel opnent of the students. The students in the college are coni ng
fromvarious sections of society with different cultural and soci al
backgrounds. They have differential capabilities and talents that should be
cul mnated and nurtured. Wth the idea to ascertain a holistic experience
focused on understandi ng (and denonstrating) values, nurturing skills, and
novi ng towards know edge, the college tried to bring out a structura
alteration thereby fusing values with practices and skills wi th know edge. The
Practice To ensure an overall devel opnent of students, the institution took up
three bases for student’s devel opnent: A Academ c Devel opnent: The Mathematics
and Chem stry departnents of the college had been organi zing |l ecture series
that ensures an excell ent acadenic environnent and proper exposure to the
tal ented youths. Also, the physical education departnent organi zes weekly
departnmental seminars by the students with an aimto prepare themfor their
future. Alnpst all the departnments work towards providing basic conputer
education to students in order to assist themin the gen z educati on system
Al the departnents of the college publish wall nagazine prepared by the
students and thus ensures that every academic talent is appreciated. The
renedi al classes are taken up by departnents to back up I ow nerit students and
students are prepared for conpetitive world thereby providing themwth
conpetitive coaching by sone of the departnents. The college al so established

di pl oma courses in information technol ogy, vern conposting under comunity

college to assist the students for their future. Departnent of Nutrition takes
special care in encouraging students to present their papers in sem nar outside
college. Also, the college celebrates the science day every year where schoo
and col | ege students are invited from nei ghborhood to show their science
talents and this thus a talent mxing is perforned every year. B. Soci al

Devel opnent: To have a sound and conscious future generation, an institution

shoul d focus not only on | earning, but also towards social responsibility.

Mugberi a Gangadhar Mahavi dyal aya takes up this oath very seriously and pl edge

towards conmunity sustainability in every respect. The NSS and NCC wi ngs of the
coll ege are very efficient and neticul ous in conducting various comrunity
devel opnment prograns that aimtowards naking students a socially responsible
citizen for near future. The Ban Mahotsav is cel ebrated each year with a
m ssion to ensure a green canmpus, the save water conference or food safety
canpai gn, all aimtowards a sustai nabl e conmunity devel opment programinitiated
by the college. The coll ege nmaintains the Verm -conpost station in order to
mai ntain a self relient ecosystem which ensures the mai ntenance of greenery in




the college and also the distributions of the conpost to the commnity in
various prograns prom ses a responsibility towards the community. The coll ege
practices all such measures to assure community participation and responsible
soci al devel opnent neasures. Prograns |ike Swacchata Pakhwada, ensures
cleanliness in the canmpus and surrounding locality. The program was cel ebrated
in the college for ten days. Besides such environnental initiatives, the
college tried to work directly on various comunity devel opment works taken up
by the Unnat Bharat Abhiyan (UBA) team The team adopted five villages and
carried on several community devel opnment works there. The plastic free canpaign
conduct ed on 20th Septenber 2019, was taken up as an environnental initiative
and solid waste magemmt program by UBA. The UBA team has taken up anot her
initiative to distribute cloth bags to the village people on Decenber 2019 in
exchange of the plastic carry bags fromthe households in order to notivate
them towards a sustainable culture. C. Innovation and Entrepreneuri al
Devel opnent: Migberia Gangadhar Mahavi dyal aya took up the notto to go beyond
the traditional teaching- |earning process to pave way towards future for its
students. To attain that, the college took up several innovation practices that
encourage in future entrepreneurial endeavors anong its students. The coll ege
established institution Innovation Council (I11C) during 2018 under MHRD and
started working on the innovation and entrepreneurial projects/ ideas to be
taken up. By 2019-20, the college participated in innovation contest whereby it
submitted thirty five (35) ideas, Twenty one (21) POC, Eight (8) prototypes.
Among these, five (5) prototypes are selected as for further |level. The
Eval uati on The | QAC nmekes appropriate note, and assures further deliberation
i f and when required, for continuous inprovenent of the various practices and
procedures taken up for holistic devel opnment and quality assurance of the
students. There are plans for further enhancenent of the progranms in near
future. Evidence of Success The academ ¢ prograns are systematically docunented
by both the 1 QAC and the departnental heads. The data conpilation incase of
social works are well maintained not only by the departments, but also by the
NSS, NCC and the UBA team Students fromnutrition departnent have gone outside
college, to present. In case of the innovational devel opnent, the coll ege
received certificate from MHRD acknow edgi ng the effort. Probl ens Encountered
and Resources Required ¢ Migberia Gangadhar Mahavi dyal aya, being located in a
rural backward area often faces the problem of |ack of exposure for the
students who, though performdiligently, but always have to try harder than the
urban coll eges. BEST PRACTICE Il Title: Adm nistrative decentralization
Obj ectives: To bring clarity and transparency in the various admnistrative
wor ks Context: Since no institution can run snoothly both in acadenic and
adm nistratively until all the stakeholders are included in the governance. In
this context, though Principal and the president of the GB are the sole
authority of the institution however, they do not take any decision in their
own rather they send the matter to various commttees for unani mous deci sion.
And this sort of practice can be treated as Denocratic Decentralization for
Acadeni c (DDA) excellence in a rural college like us. Practice: In reference to
DDA, institution follows the follow ng practices throughout the year: 1.
Formation of different commttees once in every three years by the GB fromthe
enpl oyees and students wings and reshuffle if needed. 2. Arrangenent of regul ar
nmeeting on various agenda and the m nutes of the nmeeting are recorded
accordingly in a specific resolution book. 3. The resolutions taken in the
nmeeting are discussed with the Principal and de-facto Chairman of all the
committees and urgent matters are referred to the GB for final decision nmaking.
4. Decisions taken in the various conmttees are inplenented accordingly within
stipulated tinme. Evidence of Success: 1. Every enployee along with the
students’ representative can take part in the decision making. 2. Co-operative
and friendly atnosphere is prevailed all the tinme in the canpus. 3. Due to
i nvol venment in the DDA, every critical departnental work are solved easily by
avai l i ng extended co-operation fromall corner of the institution. 4. Students




are grown up with the | eadership value in decision making. 5. Non teaching
enpl oyees can participate in different commttees for decision naking. Problens
Encountered and Resources Required 1. In some cases due to non-availability of
the nmenbers of governing body, the principal takes the decision through
resolution by circulation on urgent basis. For sone institutional construction
wor k (Construction of Buildings or renovation work) institution needs
prof essi onal experts for any deci sion. However any financial matter is resolved
t hrough finance conmittee and Governi ng Body respectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: // ww. nugberi agangadhar nahavi dyal aya. org/fil es/ BEST PRACTI CS. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mugberi a Gangadhar Mahavi dyal aya(“Col |l ege with Potential for Excellence”), a
rural college | ocated in Purba Medinipur, Wst Bengal, is conmtted to the
vision of inparting education to its students that is conprehensive, innovative
and entrepreneurial. Migberia Gangadhar Mhavi dyal aya has nmade it its m ssion
to foster a culture of progress by creating an acaden c ecosystem of
i nnovation, in tune with the vision of MHRD of “Fostering innovation, changing
lives”. The institutional distinctiveness of this college lies in the fact that
it is consistently striving towards openi ng up newer vocational, self-
enpl oynent and entrepreneurial avenues for its students, in an already-
stagnat ed market. The col |l ege has successfully introduced a di pl oma course in
Tourism and Hotel Managenent in its canpus, considering its proximty to the
popul ar tourist destination of Digha in 2016. Qur college firmy believes that
the i nnovation drive can help solve pressing problenms of our country, such as
wast e managenent, agriculture and rural devel opnent, healthcare services,
conservation of nature, by engaging the creative energies of the student
popul ati on. To that end, our college has taken significant steps |ike
manuf act uri ng organi ¢ Verm -conpost, Hand sanitizers and Mringa Digestive
powder (A herbal product addressing issues |like Hypertension, D abetes,

Di gestion etc), through the resources in its own canpus and are being sold in
the local market successfully. A Diplona Course in Soil Management by Verm
Conposting has been introduced for the benefit of students who primarily bel ong
to the rural farmng community. These initiatives are not only eco-friendly,
and econom cal but also serve as potential entrepreneurship ventures.
Vocational progranmes |ike B.Voc in Food Processing enable students to gain
practical know edge about fundanental aspects of food production and nutrition.
The col |l ege has further plans of devel oping on innovative ideas of students and
faculty like making flower pots fromwaste cloth, devel opment of a self reliant
eco-cycl e, devel opnent of |ow fat soft frozen curd, making bio-fertilizers from
egg shells and used tea-leaves and has submitted 35 I deas, 21 PoC s and 8
Prototypes for the MoE s Innovation Contest, which would be gradually devel oped
and executed. A two day National Semnm nar was organi sed on Sustai nabl e
Agriculture, specifically focusing on nushroom producti on, processing, verm -
conpost, spawn-production in rural set-up and laying the foundation of
I ndustrial Training college to help generate inconme anong rural popul ati on and
| ocal inhabitants, along with the students of our college. To mark our
dedication to the vision of innovation we cel ebrated | nnovation Day on
15/ 10/ 2019, the 89th Birth Anniversary of A P.J Abdul Kalam Vision in brief
bullets: ¢ To nake hi gher education relevant to the |earner and the conmmunity,
by enploying the intellectual and creative energies of the student popul ation e
To make our students self-reliant in a fast-changing and rapidly-receding
enpl oynent scenario. ¢ To provide opportunity to nove to higher education and



http://www.mugberiagangadharmahavidyalaya.org/files/BEST_PRACTICS.pdf

entrepreneurship in future. To prepare our students in such a way so that they
can becone inspirational path-breakers.

Provide the weblink of the institution

htt p: // ww. mugber i agangadhar nahavi dyal aya. or g/

8.Future Plans of Actions for Next Academic Year

Future Plan 1. Curriculume Enphasis to open nore PG courses in general as well
as vocational subjects like MSc. in Chemstry, MVoc. in Food Technol ogy,
Nutrition and Managenment. 2. Teaching-Learning Eval uation ¢ Mre enphasis and
conpul sion for Online Teaching and Exam nation process due to COVID-19. -

Eval uati on on Teachi ng and Learni ng through Tutor-Ward system e Renedi al class
teaching for the bel ow average students. e« |nprovenment on Teachi ng and Learni ng
on the basis of students’ Feedback. ¢ Enphasis on Evaluation and Reformation in
Exami nation System <« Initiatives to adopt English as nmedium of instruction in
Honours | evel (excluding | anguage subjects). 3. Research Extension ¢ Mtivational
encour agenent to pronote Research Culture anong faculty and students. ¢ Enphasis
on Hand on Experinments to the students for applying their know edge to the
benefit of society. ¢ Exposure of the students to the advanced research

| aboratories, universities, and industries. ¢« Mentoring session to the students
regardi ng i nvol vement in innovative start up schene/projects under 1 C, Mnister
of Education, Govt. of India. ¢ Initiation to publish Research Journal with |ISSN
fromthe College. ¢ Initiative for establishing National and Internationa

Li nkages. e+ Enphasis to organize Sem nar / Conference/workshops on the innovative
research ideas, themes. ¢ Initiation to apply for grant under IRM. « Enphasis to
establi sh Research center in the college under Vidyasagar University. e
Publ i cation of Research Paper through College website. 4. Infrastructure e
Initiations to construct new building for class roons required to snooth running
of courses. ¢ Enphasis on construction of nore |aboratories. ¢ Enphasis to expand
central library to mtigate the excessive |oad of newy books. 5. Learning
Resource ¢ | nprovenent and Extension of Library facility by e-information
resource |like Inflibnet, CDs, DVDs, e-journals, e-books etc. ¢ Extension of
Departnental Library by providing nore books and e-facilities. ¢ Facilities of
Smart Class roons to every departnment. 6. Student Progression ¢ Specific
programe for awareness of students to join different State and Central Services.
e Organi zation of nore entrepreneurs and innovative anbassadors devel opnent canp.
e Providing financial and other academ c support to poor but neritorious
students. ¢ Psychol ogical counseling cell for inattentive students. 7.

Organi zati on Managenent ¢ Planning Strategies for resource generation. ¢ Enphasis
on using cloud based software. < |nprovenent of Teacher-Student ratio. « Mre
enphasi s on up-gradation of college website as well as |1 C portal. 8. Innovative
Practices ¢ Regul ar neeting of Academ ¢ Council, Parent-Teacher Association,
Alumi. ¢ Regular collection and analysis of Students’, Teachers’, Parents’ and
Al umi Feedback. ¢ Teachers’ Performance Appraisal. ¢ Regular nmentoring session
to the students regarding involvenment in innovative start up schene/projects. 9.

I nstitutional Conmitnent towards comrunity ¢ Blood Donors’” Club from student’s
community. ¢ Thal asaenia Detecting Centre with the support of Indian Red Cross
Society. ¢ Village adaptation programre ¢« Menorial |ecture to nearby schools -
Motivation to the villagers for bio fertilizers and nutritious foods to grow
their immunity against various diseases including COVID 19. « Enphasis to provide
nore technical assistance to nmaintain health, fitness and well ness for the aged
peopl e of the comunity.
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