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Part A

Data of the Institution

1. Name of the Institution

MUGBERI A GANGADHAR MAHAVI DYALAYA

Name of the head of the Institution

Swapan Kumar M sra

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03220- 270236

Mobile no.

9002275816

Registered Email

mugberia _col |l ege@edi ffnmail.com

Alternate Email

mugberi a_col | ege@rai | . vi dyasagar.ac.in

Address Bhupat i nagar, Purba Medini pur 721425
West Bengal

City/Town Cont ai

State/UT West Bengal

Pincode 721425




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kalipada Miity

Phone no/Alternate Phone no.

03220270236

Mobile no.

9434611354

Registered Email

kmai ty78@nmai | . com

Alternate Email

kal i pada_mai t y@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: //ww. nugberi agangadhar nehavi dyal a
ya. or g/ aqgar . php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nugberi agangadhar nahavi dyal a
va.org/fil es/ Acadenmi c_cal endar_2017-18.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
3 B+ 2.71 2019 01- Apr-2019 31- Mar - 2024
6. Date of Establishment of IQAC 20- Sep- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.mugberiagangadharmahavidyalaya.org/aqar.php
http://www.mugberiagangadharmahavidyalaya.org/aqar.php
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_calendar_2017-18.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_calendar_2017-18.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Academic_calendar_2017-18.pdf

IQAC

Qui z Conpetition 13-Jul -2018 26
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution B. Voc vce: 2018 819578
2
Institution Nat i onal NAAC 2019 100000
Semi nar 2
Institution Bui | di ng ucC 2019 1231771
1
Depart nent Nat i onal ucC 2018 30000
Semi nar 3
Facul ty M nor Resear ch UGC 2018 14000
Pr oj ect 1
Facul ty M nor Research VBDST 2019 65000
Pr oj ect 1
Facul ty M nor Research VBDST 2019 62000
Pr oj ect 1
Facul ty Maj or Resear ch VBDST 2019 301400
Proj ect 1
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 100000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5947_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5947_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5947_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5947_Minutes.pdf

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QACpr epar edDepar t ment al Annual Academ cAudi t f or mandsuppl i edt oal | depart nent scol | ect
st heReport sfronmeachdepart nentwi t hi nsti pul atedti ne. ?I QACf ol | owst heCASgui del i neof S
t at eGovt . andUGCS or f acul t ypr onot i onandr egul ar | yi nf or mst hef acul ti esabout t hegui del i n
ebyor gani zi ngseni nar or wor kshop.

?1 QACregul arl yrevi ewt hefinal resul tsoft heuni versityinitsneeting. ?Menberorcoordi na
t or of | QACI st henenber i nguest t eacher appoi nt nent comi t t eeandt hemenber i nf or nst heUGCgu
i del i ne Thel QACregul arl yi ssuednoti fi cati ont oeachdept. andr equest st odevel opst r at egy
regar di ngsl onandadvancel ear ners.

| QACpr epar et eacher s’ di aryf or eacht eacher whi chhel pstoi denti fydi fferentl| acunaf roneac
hdept. ?1 QACrequesttheprincipaltocollectcl assreportfronthestudentsforeveryseneste
r of eachdepart nent.

?1 QACal sopr epar et hef eedbackf or mandcol | ect f r ont hest udent sandr evi ewquarterly
?Menber or coor di nat or of | QACI st hermrenber i ndi sci pl i naryconmi tt eeandHost el commttee
Date : 13.07.2018 ? The 1 QAC reformthe Continuous Internal Assessment by Student
teaching nethod |i ke group discussion, nodel presentation, Quiz Conpetition etc.
? The | QAC al so requested to principal to supply the teacher diary for daily
teacher note purpose. ? The | QAC reviewed the routine for the academ ¢ session
2018-19 ? The 1 QAC al so requested to all HOD to subnmt the dept. yearly report
and demand list.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 24- Aug- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 28- Mar - 2019

16. Whether institutional data submitted to Yes
AISHE:




Year of Submission 2020

Date of Submission 11-Jun-2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mugberi a Gangadhar Mahavi dyalaya is affiliated to Vidyasagar University,
Paschi m Medi ni pur, West Bengal, and it follows the University prescribed
curriculum The curriculum design and nodel adopted by the college is franmed by
t he Vi dyasagar University, Paschi m Medinipur. Besides university curricul um
the college strictly follows the guidelines of NCTE for B. PEd & M P. Ed cour ses.
The col |l ege has al so devel oped its own curriculumfor certificate courses,

i ke, Communi cative English, Income tax practices, Business Managenent and Yoga
therapy. This institution has also devel oped the curriculumfor Diplonma course
in Tourism & Hotel Managenent. Different steps which are followed by the
institution to ensure effective curriculumdelivery through a well planned and
document ati on process are as follows:- a) The Annual Academ c Cal endar is
prepared according to the University Cal endar prior to the comencenent of the
academ c year by | QAC, specifying available dates for significant activities
like, class tests to ensure proper teaching |earning process and continuous
evaluation and it is displayed in the Students, teachers & departnental Notice
Board. b) Meeting is held in each departnment at the end of the acadenic year to
di scuss about the course distribution for the next academ c session. Based on
the expertise of individual teacher, the syllabus is allotted to them by the
Head of the Departnent. Every departnment prepares teaching plan, allotting term
wi se topics to be taught and the report is sent to the principal and | QAC
Principal also neets with the departnental conm ttee, acaden c sub-comrittees
and teachers’ council and wite down all the suggestions regarding
i npl ementation of curriculum syllabus distribution, teaching |earning methods,
and the possible requirenents, later he takes initiative to inplenent the
curriculumeffectively through various activities. To inplenment the curricul um
adm ssion process is maintained as per university subject bunching. c¢) Syllabus
of each subject for the acadenm c session is provided to the students. Some
teachers maintain a personal diary for effective academ c pl anni ng,

i mpl ementation and review of the curriculum d) Theory & Practical classes are
hel d according to the Time-Table which is prepared prior to the commencenent of
the academ c year by the Routine Commttee and is published in students’ &
teachers’ & departnental Notice Board. e) In addition to traditional
pedagogi cal tools * Chal k and Board’ nethod, use of nodern teaching aids and
| CT are encouraged by using visual class room snart class room projector,
| aptop with W-Fi connections. Mreover, YouTube assisted | earning;
experiential |earning, participative |earning &Problem Sol ving nmethod are al so
used for effective curriculumdelivery. f) Cassroomteaching is supplenented
with sem nars, exhibition, workshops, special |ectures, group discussions,
Tutorials, Departnental Quiz, WAll Magazi ne, paper presentation by the
students, projects, group assignnments, termpapers, educational tours, field
trips and industrial visits for effective delivery of curriculum which are
done in a planned nanner. Records are nmintained by each departnment and




information is provided to | QAC for documentation. g) The Col |l ege Central
Li brary provides teachers with necessary |earning resources for effective
delivery of curriculum Al faculty nenbers have been provided with uni que user
I D and password for accessing | NFLIBNET. There are provisions to maintain the
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
A NA 23/ 08/ 2018 180 ent repr eneur Yes
Certificate ship
Course in Generation
Ver mi
Conpost
NA Conput er 25/ 06/ 2019 365 enpl oyabi |l it Yes
Application y Ceneration
and I T
NA Soi | 25/ 06/ 2019 365 ent repr eneur Yes
Managenent ship
by Verm conp Generation
osting

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc B.Voc in Tourism and 13/ 12/ 2018
Hot el Managenent
BVoc B. Voc in Food Processing 15/ 11/ 2018
VA Bengal i 19/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MA Bengal i 19/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 150 100

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
UGC Sponsored Certificate 23/ 08/ 2018 23
Course in Conmunicative
Engl i sh
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5947_Value_added_courses_1602498095.xlsx

Projects / Internships

BA BNGH 77

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In every academ ¢ year the institution has conducted survey on feedback
col l ection and anal yses from Students, Teachers, Alumi and Parents to nonitor
teaching |l earning process efficacy and overal|l devel opnent of the college. The
respondents faced 20 questions in a four (4) point scale questionnaire

devel oped by I QAC covering the areas of physical facilities available in the
col l ege, teaching | earning environnent, evaluation transparency, teacher-
students relationship, grievances and health and sanitation. In this online
survey total 1505 students, 95 teachers, 30 alumi and 74 parents took part.
After verifying the responses provided by the respondents, the responses were
taken into consideration for analysis point wise. By anal yzing the responses
obtained fromthe students it is observed that regarding syllabus covered of
the each senester, teacher’s preparation on the topic being instructed in the
class, the conmunicating ability of the teacher, the approach of the teacher to
describe the matter being instructed in the class, fairness of the Interna
Eval uati on, discussion about perfornmance of the student’s in assignnent by the
concerned teacher, interest of the institution in pronoting internship
exchange of students and opportunity of the students in field visit, teaching
and nmentoring process of the institution, alnpbst all the students answered
satisfactorily and stated that they are pleased by the institutiona
performance in all the above points. Not only that but al so regarding the
course outcomes and programme outcones provided by the teachers, nentor’s
necessary follow up action on an assigned task to the students, the ability of
the teachers to identify the weakness of the students and assist to overconeg,
institutional use of student centric nmethod in | earning experience, teachers
encouragenment to participate in extracurricular activities, efforts are nade by
the institute or teachers to inculcate soft skills, life skills and

enpl oyability skills to nake the student ready for the world of work, use of

I CT tools by the teachers during instruction in the class, overall quality of
teaching | earni ng process, maxi num students expressed their satisfaction to al
those points and rated the institutional initiations by putting maxi num score
in the 4 point scale. Fromthe feedback of teachers it is noticed that nost of
t hem put some suggestions to inprove the teaching | earning process and over al
devel opnent of the college. Such as, conputer literacy is required for the
students and workshop to train teachers about the new technol ogy, nore

| aboratory instrunments should be purchased, 24 hours power supply should be
provi ded, nore teachers required etc. And fromthe feedback analysis it is seen
that all the alumi and parents conmmented that the institution is a very good
college with good faculty, good library and good environnment and suggested to
upgrade the college as the autonomous and Grade —A college. In their opinion



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5947_Projects_undertaken_1602498533.xlsx

the institution is devel oping day by day with good infrastructure, faculty and
nodern | earni ng techni ques. By view ng anal yzing the shortcom ngs nentioned by
the respondents, the IQAC of the institution tries its |level best to resolve
the same accordingly in the com ng acadeni ¢ sessions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA BA (Hons) in 1700 2213 1356
Bengal i BA
(Hons) in
Engl i sh BA
(Hons) in
Hi story BA
(Hons) in
Political
Sci ence BA
(Hons) in

Phi | osophy BA
(Hons) in

Sanskrit BA

(Hons) in Misic

BA (Ceneral) in

Educati on BA

(Ceneral) in
Physi cal

Educati on BA
(Ceneral)

BSc Bsc (Hons) in 461 835 347
Chemistry Bsc

(Hons) in
Mat hemati cs Bsc
(Hons) in
Physi cs Bsc
(Hons) in
Zool ogy Bsc
(Hons) in
Nutrition
Bsc(Hons) in
CGeogr aphy
Bsc(Hons) in
Econoni cs BSc
(Ceneral) in
Physi ol ogy Bsc
(Ceneral) in

Bot any B. Sc
(General) Pure
B. Sc
BCom B. Com (Hons) in 74 122 54
Account ancy
VA Bengal i 40 55 38

MSc Mat hemat i cs 20 47 20




BPEd BPEd 50 40 24
MPEd MPEd 40 50 40
BVoc B. Voc in Food 50 55 42
Processi ng
BVoc B.Voc in T& H 50 53 22
managemnment
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1845 100 0 100

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
100 75 188 39 30 50

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available in the institution. It is formed according to the guidelines of the UGC.
Mentoring System for students in every department has been introduced to minimize the stress of students from
the load of vast curriculum. As because of the rural and backward area, most of the students have come from
poor family, apart from their regular studies they have usually contributed to their family in various manner, round
the year they worked in the paddy field. It has been seen that due to physical and mental stress most of the
students are found psychologically weak. To counter the problem, each and every department have started
mentoring to know the actual reason of the stress, HODs are entrusted the duty to keep the record of the mentor
mentee discussions. The Principal and management of the college also takes part regularly to find the problem.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2246

100 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

No. of sanctioned |No. of filled positions Vacant positions Positions filled during

positions

the current year

35

28

7

7

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5947_Demand_ratio_1601433153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5947_ict_tools_1603102305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5947_e_resource_1601434890.xlsx

receiving awards from

fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Bidhan Chandra |Associ ate Professor | Qutstandi ng Paper
Samant a

Award in Chem stry
on 01.03.2019 from
Depart nment of
Scei nce and
Technol ogy and
Bi ot echnol ogy,
Gover nnent of West
bengal

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of

results of semester-

end/ year- end
examination

BA BNGH End senest er 04 15/ 03/ 2019 27/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CIE is often regarded as the integrated part of the HE. The entire exam nation
systemis based on the guidelines of the affiliating University,

coll ege is conducted PG courses in Mathematics, Bengali, and M P.Ed, thus the

BOS of the college is entrusted to set the CIE. Presently 20 marks are allotted

for IE. Each departnents of the college takes | E according to the acadenic
cal endar made by the college authority and | QAC. the teachers are given full
freedomto conduct the IE according to the best feasible way. To say, many

departnents have organi zed surprised test, quiz conpetitions, online quiz, etc,

in order to strengthen the online node of education systemas well as skills of
the students alnost all the departnents have created departnental Watsapp

group which plays an inportant role in the conti nuous refornms systemon the

ClE

However ours

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar usually prepare and supplied by the affiliating university to
the affiliated coll eges, however BOS of the PG departnments have been entitled
to prepare academ c cal endar in accordance with the university cal endar.

Conducts of final examinations are subjects of university discretion and the
col | ege adheres so whenever requires. A dedicated team for conducting internal
and end senester exam nation are forned in the academ ¢ council neeting.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nugberi agangadhar nahavi dyal aya. org,
http://ww. nugberi agangadhar nahavi dyal aya. org/i gac. php

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5947_Evaluation_1603100690.xlsx
http://www.mugberiagangadharmahavidyalaya.org, http://www.mugberiagangadharmahavidyalaya.org/iqac.php
http://www.mugberiagangadharmahavidyalaya.org, http://www.mugberiagangadharmahavidyalaya.org/iqac.php

Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
PLSH BA Pol . Sci ence 7 7 100
ENGH BA Engl i sh 49 45 91. 83
BNGH BA Bengal i 79 77 97. 46
PH H BA Phi | osophy 13 11 84.61
HI SH BA Hi story 14 11 78.57
SANH BA Sanskri t 28 24 78. 57
MUSH BA Musi ¢ 7 6 85.71
CEMH BSc Chemi stry 12 12 100
MT'VH BSc Vat herat i cs 16 16 100
NUTH BSc Nutrition 21 20 95. 23
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ht t p: / / www. nmugber i agangadhar nahavi dyal aya. org/files/igac_activity/ 1545023148

Feedback Anal ysis_of st akehol der _G oup. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 548 UGC 1 0.1
M nor Projects 730 UGC 5 0.14
Any O her 1095 DSTBT, GoWB 7.91 3.01
( Speci fy)
Any O her 1095 DSTBT, GoWB 1.65 0. 65
( Speci fy)
Any O her 1095 DSTBT, GoWB 1.35 0. 62
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

H story in India:
Theori es, |ssues,

Envi ronnent al Hazards and Zool ogy 28/ 08/ 2018
Wast e Managenent
Trends in Environnental Hi story 23/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5947_Pass_percentage_1603099338.xlsx
http://www.mugberiagangadharmahavidyalaya.org/files/iqac_activity/1545023148Feedback_Analysis_of_stakeholder_Group.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/iqac_activity/1545023148Feedback_Analysis_of_stakeholder_Group.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5947_Research_Fund_1600163313.xlsx

Per specti ves

Mul ti di mensi onal Approach
for Academ c
Accompl i shnent of
Physi cal Education as a
True Profession

Physi cal

Educati on

13/ 07/ 2018

I nformati on and
Comuni cati on Technol ogy
(ICT) and systematic
t eachi ng | earning:
prospects and chal | enges
in rural setup

| QAC

04/ 12/ 2018

APC Roy Menorial Lecture
No. 3 A Science Devot ee,
Bengal Chem st and
Patriotic Entrepreneur

Chemi stry

02/ 08/ 2018

G een Engi neering and
Sust ai nabl e Devel opnent
In Collaboration with
I ndi an Chemi cal Society
Kol kat a

Chemi stry

20/ 08/ 2018

Recent I nnovations in
Food and Nutritional
Sci ences

Nutrition

31/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Supr anol ecul ar Dr Bi dhan Depart ment of 01/ 03/ 2019 Qut st andi ng
sel f-assenbl y, Chandr a Sci ence and Paper Award in
DNA Samant a, Technol ogy and Chemi stry
i nteraction, Associ at e Bi ot echnol ogy,
anti bacteri al Pr of essor, Govt. of West
and cell Depart nment of Bengal
viability Chem stry
studi es of
Cu(ll) and
Ni(11)
conpl exes
derived from
NNN donor
Schi ff base
i gand
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Ver m conpost Own Preparation |[|Commercializ | 23/08/2018
i ng of e
Pr oducti on ver n conpost
Uni t
2 Mor i ngo Own Her bal Commercializ | 22/01/ 2019
producti on pr oduct e
uni t devel opnent




No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cheni stry 3 2.5
I nt er nati onal Mat hemat i cs 5 2.8
Nat i onal Sanskri t 1 1.0
I nt ernati onal Physi cal Educati on 3 1.5
Nat i onal Engl i sh 1 0
Nat i onal Phi | osophy 1 0
Nat i onal Nutrition 1 1.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chem stry 2
Nutrition 1
Physi cal Education 11
Phi | osophy 1
Political Science 1
Educati on 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Jolly Tani ya Engli sh 2018 0 Assi st ant 0
War : Neogi Forum Pr of essor,
St udyi ng j ournal of Dept. of
Hunour and t he Engli sh,
its Role Depar t nent Mugberi a
in the of Gangadhar
G eat Var Engl i sh, Mahavi dyal
in Bruce B Gauhat i aya



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5947_journals_notified_on_UGC_1602137556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5947_Books_and_Chapters_1601917057.xlsx

ai rnsf at he

Uni versity

r's
Fragnent s
from
France”

“Conpariso | Biswajit |“Internati 2018 Assi st ant
n of physi | Dhali and onal Pr of essor,
ol ogi cal Dr. Deba |Journal of Dept. of
st at us Prasad Physi ol ogy Physi cal
bet ween Sahu , Educati on,
active and Nutrition Mugberi a
sedent ary and Gangadhar

woren” Physi cal Mahavi dyal
Educati on” aya
Bharatiya Dr Rt ayani 2018 Assi st ant
Dar shane |[Manoranj an Pr of essor,
Shant i Das Dept. of
reba Sanskrit,
Mukti h Mugberi a
Gangadhar
Mahavi dyal
aya
Mul ti - Dr Internatio 2018 Assi st ant
obj ective Kal i pada nal Pr of essor,
muni ci pal Mai ty Journal of Dept. of M
solid Process athermatics
wast e Managemnent , Mugberia
managenent and Benchm Gangadhar
recycling ar ki ng Mahavi dyal
problemin aya
fuzzy-
rough envi
ronnent
A multi- Dr Internatio 2018 Assi st ant
obj ective Kal i pada nal Pr of essor,
Solid Tran Mai ty Jour nal of Dept. of M
sportation Qper ati ona at hemati cs
Pr obl em | Research , Mugberi a
with relia Gangadhar
bility for Mahavi dyal
damageabl e aya
itens in
Random
Fuzzy Envi
r onnment
A Fuzzy Dr The Intern 2019 Assi st ant
Opt i mal Kal i pada ati onal Pr of essor,
Contr ol Mai ty Jour nal of Dept. of M
I nvent ory Fuzzy athermatics
Model of P Syst ens , Mugberia
roduct —Pro Gangadhar
cess Mahavi dyal
I nnovati on aya
and Fuzzy
Lear ni ng

Effect in




Finite

Ti me
Hori zon
Use of “e” Dr RAI RO- 2018 1 Assi st ant 1
and “g” Kal i pada Operation Pr of essor,
operators Mai ty Resear ch Dept. of M
to a fuzzy at hemati cs
producti on , Mugberi a
i nventory Gangadhar
control Mahavi dya
nodel for aya
substitute
itemns
Synt hesi s, | Dr Bi dhan |Journal of 2018 2 Assi st ant 2
structure Chandr a Coordi nat i Pr of essor,
and Sanmant a on Depart nment
bi ol ogi cal Chemi stry of
properties Chemi stry,
of a Mugberi a
Co(l1) Gangadhar
compl ex Mahavi dyal
with aya
tridentate
Schi f f
base
i gand
Quantifyin | Dr Bi dhan New 2018 10 Assi st ant 10
g conventi Chandr a Jour nal of Pr of essor,
onal C Sanmant a Chem stry Depart nment
H.? of
(aryl) and Chemi stry,
unconventi Mugberi a
onal C Gangadhar
H.? Mahavi dyal
(chel at e) aya
interactio
ns in
di nucl ear
Cu(ll)
conpl exes:
Experi nent
al observa
tions,
H rshfeld
surface
and theore
tical DFT
st udy
Supr anol ec | Dr Bi dhan |l norgani ca 2019 3 Assi st ant 3
ular self- Chandr a Chi m ca Pr of essor,
assenbl y, Sanmant a Act a Depart ment
DNA intera of
ction, ant Cheni stry,
i bacteri al Mugberi a
and cell Gangadhar
viability Mahavi dyal




st udi es of aya
Cu(ll) and
Ni(LT)
compl exes
derived
from NNN
donor
Schi f f
base
i gand
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Synthesi s, | Dr Bi dhan |Journal of 2018 2 2 Assi st ant
structure Chandr a Coor di nat i Pr of essor,
and Sanant a on Dept. of
bi ol ogi cal Chem stry Chemi stry,
properties Mugberi a
of a Gangadhar
Co(l1) Mahavi dyal
conpl ex aya
with
tridentate
Schi f f
base
i gand
A Fuzzy The Intern 2019 1 1 Assi st ant
Opt i nal Kal i pada ati onal Pr of essor,
Contr ol Mai ty Journal of Dept. of M
I nvent ory Fuzzy at hemati cs
Model of P Syst ens , Mugberia
roduct—Pro Gangadhar
cess Mahavi dyal
I nnovati on aya
and Fuzzy
Lear ni ng
Effect in
Finite
Ti me
Hori zon
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 4 1 0 0
papers
At t ended/ Semi na 2 4 0 0
rs/ Wor kshops
Resour ce 0 0 0 0
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5947_Bibliometrics_1602138169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5947_Index_1602138252.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Canp on | NSS with Raghunath 8 257
“Food Adul teration” |Chack Village under
Mugberia Gram
Panchayat
Nat i onal Science Research cell with 25 320
Day observation by [ NSS and 1 QAC with
nmeans of nenori al near by secondary
| ecture, quiz, and hi gher
nodel and poster secondary school s
conpetition
Wast e Managenent Depart ment of 10 114
Canpai gn Zool ogy with NSS
and Bhagawan Pur 2-
Bl ock
Banonahot sab NSS wi t h Purba 22 325
Medi ni pur Zila
Pari sad Forest
Depar t nent
Foot Bal l Dept. O Physi cal 20 120
Conpetetion for Educati on wi th NSS
Class VIII |evel and Bhagbanpur -2
school students. Bl ock

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Ganmes Chanpi onshi p
18-19

Benefited
20t h Purba Chanpi on Awar d Depart ment of 63
Medi ni pur I nter H gher Educati on,
Col | ege Sports and Govt of West Bengal

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Mahavi dyal aya

agency activites activites
Speci al winter NSS uni t, Speci al Aids 3 280
Canmp Mugberi a Day Programre
Gangadhar



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5947_Faculty_participation_1602138292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5947_Extension_1600944770.xlsx

Mahavi dyal aya

Annual NSS NSS uni t, NSS Day 260
Regul ar Mugberi a Cel ebration
activities Gangadhar
Mahavi dyal aya
Annual NSS NSS uni t, One day semi nar 275
Regul ar Mugberi a on Swachht a
activities Gangadhar Shapat
Mahavi dyal aya
Annual NSS NSS uni t, Cbservati on of 320
Regul ar Mugberi a Swachht a
activities Gangadhar Pakhwada
Mahavi dyal aya
Annual NSS NSS uni t, Nat i onal Youth 299
Regul ar Mugberi a Day observation
activities Gangadhar
Mahavi dyal aya
Annual NCC NCC uni t, Swachha Bhar at 173
Regul ar Mugberi a Abhi yan
activities Gangadhar
Mahavi dyal aya
Annual NCC NCC uni t, Saf ai Abhi yan 166
Regul ar Mugberi a in college
activities Gangadhar canpus
Mahavi dyal aya
Annual NCC NCC uni t, Swachht a Hi 165
Regul ar Mugberi a Seva
activities Gangadhar
Mahavi dyal aya
Annual NCC NCC uni t, I nt er nati onal 189
Regul ar Mugberi a day of Yoga
activities Gangadhar
Mahavi dyal aya
Speci al winter NSS uni t, Tobacco Free 266
Camp Mugberi a Zone canpai gn
Gangadhar

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | aborati ve
activities for
research (11 SER
Kol kata University
of Kal yani)

2

Oown

8

Col | aborative
activities for
facul ty exchange
(University of
Clacutta) on life
and activities of

60

Col I ege fund



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5947_Students_in_extension_1600946140.xlsx

APC Ray

Col | abor ati
activities
student exch
(Egra S.S.

Ci nanol

Col | ege) on
Ther apeuti c uses of

ve
for
ange
B.

10

Col | ege fund

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

I nt ernship
Program as
per syl | abus

Bhhupat i naga
r Kannya
Vi dyal aya,
Chanpai nagar
S. C Hgh
School ,
Chakrasul |.
N. High
School ,
Mani kj hoar
K. K High
School ,
Bar bari a
Hazr a
Vi dyapi t h,
Bar abar i
Srikrishna
Hi gh School
Madhabpur
H gh School
Jukhia K. N
Bani Mandir,
Raghunat hcha
k Gunad

19/ 09/ 2018

11/10/ 2018

30

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

M crotrack
Aut hori zed Tra

Centre of CMC Ltd

) 25/ 06/ 2019

i ni ng

Provi de industry
training for B.
Voc. course in
Conput er
application IT ii.
Hel p in recruitnent

50



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5947_Collab_activities_1603103606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5947_Linkages_1602142280.xlsx

in various
i ndustries at the
end of final exam
of the degree

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1771000

18187966

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Vi deo Centre Newl y Added

Seminar halls with ICT facilities Newl y Added

Classroonms with LCD facilities Newl y Added

Senmi nar Halls Newl y Added

Laboratories Newl y Added

Cl ass roons Newl y Added

Canpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOQUL 2.0 Partially NETWORK FULL 2007
ver sion
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 20023 2034231 435 130740 20458 2164971
Ref erence 10032 102345 435 130740 10467 233085
Books
e- Books 80409 0 18 0 80427 0
e-Journal s 3828 0 10 0 3838 0
CD & Vi deo 39 0 1 0 40 0
Li brary 2 0 0 0 2 0
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5947_MoU_1602142441.xlsx

Weedi ng 28 0 1 0 29 0
(hard &
soft)
Di gital 3 0 1 0 4 0
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NI L

NA

25/ 07/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 69 40 7 0 1 10 2 10
g

Added 66 55 5 0 0 9 1 5
Tot al 135 95 12 0 1 19 3 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recordi

Provide the link of the videos and media centre and

ng facility

SCI ENCE BULLETI N

http://ww. nugberi agangadhar nahavi dyal a

ya.org/fil es/ Mugber

ia_Science_Mgazi ne.

pdf

CHEM STRY TODAY

http://ww. nugberi agangadhar nahavi dyal a

va.org/files/e-jo

urnal _Chemi st ry. pdf

MATHEMATI CAL REVI EW

http://ww. hrugberi agangadhar nahavi dyal a

va.org/files/e-jou

rnal _Mat henmmati cs. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

361000

710500

500000

517519

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



http://www.mugberiagangadharmahavidyalaya.org/files/Mugberia_Science_Magazine.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Mugberia_Science_Magazine.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/Mugberia_Science_Magazine.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/e-journal_Chemistry.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/e-journal_Chemistry.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/e-journal_Mathematics.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/e-journal_Mathematics.pdf

mai nt enance and upkeep of the infrastructure,

Institutional nechanisns for
Buil ding infrastructure: Cenerally as

facilities and equi pnent of the coll ege:
far as practicable for a fully governnment aided institution, a constant effort

is made to provide dedi cated and secure space for equipnents and tools. There
are a building conmttee, purchase commttee and devel opnent conmittee to | ook
after the maintenance, repair and constructional works related to the building.
Physical infrastructures |like water, power supply and furniture are | ooked
after by this commttee. During all maintenance and up-gradati on work rel ated
to civil and electrical, a supervisor, deputed by the Zila Parisad as per ugc
norms, the personnel who is one of the nenber of building committee, is
assigned by the college authority to verify the work done by the contractors.
All mnor faults are attended and repaired by hired technicians, carpenters
etc. The coll ege has the generator (two) system for uninterrupted power supply.
For this purpose, the college naintains AMC with the Kil osker Techno Servi ci ng.
Mai nt enance of cleanliness of toilets and service areas are done by the coll ege
enpl oyees and hired persons. Conputer |IT infrastructure: Regular maintaince of
Stock Regi ster for updataing the computers, Laptops, Projectors, UPS and
machi neries etc. The coll ege introduces Annual Maintenance Contracts (AMC) for
hundred conputers, Laptops with the SIGVA Pvt. Ltd. After condemmati om the non-
functional computers, Laptops, Printers, Scaners, UPSs etc are stored in a
particul ar roomfor handover to a vender for e-waste nmanagenent and green
audit. Laboratory: Gas connection pipe lines are checked regularly for any
di sturbances by staff fromlIndian G| Corporation or by any able technician
Regul ar mai ntai nce of Stock Register for updataing the |ist of chem cals,
gl assware and any other instruments used in the |aboratory. The | aboratory
equi pent is nmaintained at the departnental [evel by the staff or through hired
techni ci ans annual | y and/ or whenever necessary. Furniture’'s/ related itens:
There is staff to | ook after the maintenance and repair work of furniture and
physical infrastructure. He brings into the notice of the
repair work and certifies after the work has been
conpl eted. C assroom nmai ntenance: There is staff to | ook after the maintenance
and renovation work of class roons and other physical infrastructure. He brings
into the notice of the authority the needs of renovation work and certifies
after the work has been conpleted. Library maintenance: Under the |eadership of
Li brary sub-conmittee, the Librarian maintains the books, furniture and stock
registers with the reconendati on of authority. Sports Conpl ex nmaintenance:
Under the | eadership of H O D, Physical Education Dept., the college maintains
pl ay ground, gymasium sport equi pnent through proper vender. Apart fromthat
regul ar day to day maintaince by nmurturing the specific court, running track
and equi prents for all available ganes are maintai ned by students thenself
under the gui dence of subject teachers. There is a regular nmintenance of Stock
Regi ster for updating the sports equi pnment.

fixtures and ot her
authority the needs of

http://www.mugberiagangadharmahavidyalaya.org/all_documents.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nat i onal 1042 18080000
Schol ar shi p,
Kanyashr ee



http://www.mugberiagangadharmahavidyalaya.org/all_documents.php

Pr akal pa, Chi ef
M ni ster Relief
Fund
Schol ar shi p, Swam
Vi vekananda

Schol ar shi p, Casi s

Schol ar shi p, SR
Ji ndal Schol arship

b) I nt ernati onal

00

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal

Counsel i ng

01/ 09/ 2018

2500

Gyanganga Educati on
Acadeny under
Gangadhar Education
and Wl fare Society
,Vill P. O Dunurdari,
P. S- Bhupat i nagar, Di
st - Pur ba
Medi ni pur, M I tan
Jana, Secretary, e-

mai |l -janam | tan2@
mai | . com Mob- 973255
7777

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2018

St af f
sel ection
conm ssi on,
Rai | way
recruitnent
board, West
Bengal
Public
Servi ce
Commi ssi on,
West Bengal
Pol i ce
Recr ui t nent
Boar d.

80

1200

39

2019

West Bengal
Primary
Recr ui t nent
Board, West

88

1238




Bengal
Central
School
Servi ce
Commi ssi on.

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. Pipal Tree 50 0 1. Pabitra 50 6
Hot el Jamuna Hot el
(Kol kat a) , (Di gha) 2.
2. Gol den Pi pal Tree
Tul i p Hot el Hot el
(Kol kat a) , (Di gha) .
3. Fern 3. Fern
Resi dency Resi dency
( Kol kat a) (Di gha)
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 31 BA BENGALI Vi dyasagar Un VA
i versity, Net
aji open
Uni versity,
Mugberia Gan
gadhar Mahavi
dyal aya
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 2

Any O her 1

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5947_Progression_1602486612.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
100 neters run Boys 8
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal 0 0 NI L NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Representative (SR) is an indispensible part of Academ c and
Admi ni strative bodies/committees of the institution such as the Governi ng Body,
| QAC, various commttees and Alumi Association of the college. They are the
main work force of the college who sincerely participated in all the progranmes
with love and affection. The representatives are selected as C ass university
norm According to the nornms of the governnent, representation of the students
union in adm nistrative bodies is nust, thereby we included nenbers of the
students union in all our committees like | QAC, adm ssion sub-comittee,
purchase sub-committee, devel opnment conmittee, anti-ragging conmttee, sexua
harassnent conmittee etc. dedicated for the betterment of the institution.
General Secretary (GS) is the nenber of the GB and he represented with al
ent husi asm and usually rai ses student related issues in front of the GB
nmenbers. The SR addresses and represents students’ views and grievances, and as
a spokesperson, conveys these to the concerned authorities for discussion and
am cabl e resolution. The Students’ Representative provides val uabl e infornal
feedback regarding curriculum teaching |earning and eval uati on process. He/ She
oversees the ready availability of teaching aids in class roons such as chal k
duster, nmaps, projectors, conputers, internet and |aser pointers. He/ She al so
makes the student’s aware of various extension programes that forma crucia
part of the academic activities of every department such as depart nmental
journals, departnental wall nagazines, senminars etc. The Students
Representative plays an inportant role in student’s admi ssion in the coll ege.
They create student friendly environnent in the college so that students nay
present their classes regularly. They solve the problens of the students
regarding admi nistrative, academ c and financial concerning with principal of
the coll ege. Menbers of the students union participated in all the committee
neeting, sem nars condol ences and ot her programres initiated by the institution
and acts as the representative of the students. They whol e heartedly
participated in the NCC and NSS programmes in and arround the college to upl oad
the dignity of the college in the surroundings. They arranged social, cultura
programres, various conpetitions |ike sports, drama, elocution, Quiz, debate,
essay writings etc, in each year. They al so organi zed freshers wel cone inside
the college with the new comers which led to a strong bondi ng anong all the
students and faculties

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5947_Activities_Organised_1602488172.xlsx

Allumi Association is an inmportant part for an Institution regarding
advancenent activities of the institution. To foster a spirit of loyalty and to
pronote the general wel fare and devel opnent of the college, ex-students have
fornmed Mugberi a Gangadhar Mahavi dyal aya Al umi Associ ati on (MaGVRAA) bearing

Regi stration no: S/ 1L/46162 of 2007-08. The alumi being an inportant

st akehol der of this college contribute in the follow ng manner. 1. Sr

Mat hur anat hTri pat hy, an Alumus of 1970s is regularly attaining different
programres |i ke sem nars, workshops, cultural programes, awareness canp, etc.
In the nonth of August 2018, exstudents of this college have been participated
in the senminars organi zed by History, Chemistry, Nutrition and Zool ogy
departnents and play different roles in the sem nar. Mreover, nany exstudents
al ways help the NCC NSS activities |like Blood Donation canp, Youth Day
Observation, Aids Day Canp, Special Wnter Canp, etc. 2. Preparation of
Prospectus and maj or press/publication related assignnents are done usually
byal utmi menbers with the help of other teachers and Principal. 3. Along with
alumi, retired teachers were also attended di fferent progranmes on regul ar
basis and contributed to their Alma Mater. As per the suggestion and

supervi sion of a stakehol der (national awardee retired teacher) the college has
recently established a verm conpost production centre and produces about 200
kil ogranms so far verm conpost which is used now in the maintenance of nedicinal
garden and other plants inside the canpus. Also a certificate course in “Uses
of Vermi conpost in Agriculture” has been introduced in the college

5.4.2 — No. of enrolled Alumni:

10

5.4.3 — Alumni contribution during the year (in Rupees) :

8400

5.4.4 — Meetings/activities organized by Alumni Association :

Fi ves Meetings organi zed

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In accordance with the policy of decentralization adopted by the managenent,
bot h teachi ng and non-teachi ng nenbers are proportionately represented in the
CGoverni ng Body and they are equally responsible for inplenmentation of different
policies. Participative managenent is practiced in the college through
different sub-conmttees. Academ c sub-comm ttee, Purchase comm ttee, Finance
comm ttee, Provident-fund comm ttee, Exami nation sub-conmttee, Students’
Support and Progression sub-conmittee, Parent-Teacher association, Internal
Conpl aints comrittee, Students redressal cell, Sexual Harassnent Redressa
Cell, Wonens Cell and many others are part and parcel of the participative
managenent nechani sm These conmittees neet on a regular basis and help to
formul ate and inplenent the strategic plans of the institution. To run these
wings effectively alnost all teachers and nonteachi ng enpl oyees of the coll ege
takes inmportant role. The faculties take |eadership role in the decision making
process. The decisions taken in these committees are sent to the Governi ng Body
and then suitable neasures are taken. Decentralization and participative
managenent in the institution nay be found in the Provident Fund Conmmttee of
the college. This Committee works in strict conpliance with the rules and
regul ations of the C.S. Branch of the Education Departnent of the Governnent of
West Bengal . Managenent of the Fund is vested in the Governing Body of the
col l ege. Every whole-tinme enployee is a subscriber to this fund. Though the




Principal of the college is the Manager of the fund one senior Associate
Prof essor is appointed as a Convener of the conmttee. Wien a full-tine
enpl oyee applies for Advance/ Non-refundabl e w t hdrawal s from hi s/ her Provident
fund account in the prescribed format, the conmittee nmeets pronptly and after
due consi deration sanctions the amount. The advance is recovered fromthe
subscriber in 24 equal nonthly installnents. Transparency i s maintai ned
regardi ng the deposit through regular annual financial audit of the fund, the
| ast conplete audit being in the financial year ’18-’19. Myrreover, the
enpl oyees are given the statenent of the P.F. account fromtine to tine. The
| ast statenment provided was for the year 2016-17. At the time of retirenment of
a full-time enployee, the commttee acts with pronptness and great sincerity so
that the Provident Fund dues are made available to the retired enpl oyee at the
time of superannuation. In the nbst recent instance of the spirit of co-
operation, decentralization and participative managenent, the Provident Fund
comm ttee has worked efficiently to rel ease the provident fund dues in the case
of a retiring staff in 2018. Finally the staff received the PF in appropriate
tinme.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Student admi ssion of the college is

fully online and nmerit basis.

Human Resour ce Managenent The Human resources are also properly

used to maintain snooth functionality
of the college. College has various
cells to run the coll ege snoothly. Most
of the teaching faculty nenbers,

Li brarian and non teaching staff are
selected for the follow ng cells by
proper judgnent. 1. Governi ng Body 2.
| QAC Cell 3. NAAC Committee 4. .RUSA
comrittee 5. Building Conmttee 6.

Pl anni ng Devel opnent Sub-Committee 7.
Fi nance sub-conmittee 8. Purchase sub-
committee 9. Academi c Sub-Comm ttee 10
Adm ssi on Sub-Conmittee 11. Prospectus
Sub-Conmittee 12. Library Sub-Conmittee
13. Routine Sub-Conmittee 14.

Exam nation Conmittee (Part-1, 11,111,
and SEMs) 15. Leave, P.F., Service Book
Pensi on sub-conmittee 16. Student’s
support and Progression 17. Backward
Cel | / Remedi al Coachi ng Sub-Conmittee

18. Research Cell 19. Environmental
Awar eness Cell 20. Wbnen Gi evance
Redressal Cell 21. Teachers’ Training
Section 22. Electric and Pl unbi ng Sub-
committee 23. Tuition fees concession
Sub-conmi ttee 24. Seni nar and
publication Sub-conmttee 25. Tax Sub-
comrttee 26. Laboratory Sub-conmittee
27. Hostel Sub-commttee 28. Students’




Gi evance Redressal and disciplinary
Sub-conmm ttee 29. Conputer and Xer ox
Sub-conmmittee 30. Cultural Sub-
Committee 31. Parent Teacher
Associ ation 32. Alummi Associ ation
committee 33. NSS Units 34. NCC units
35. Sports Sub-Committee 36. Career and
Pl acement Cell 37. Canteen Sub-
Conmittee 38. Coll ege Website Sub-
Committee 39. Coll ege Magazi ne Sub-
Conmittee 40. Youth Parlianment Sub-
Committee 41. Excursion Sub-Conmittee
42. Anti Raggi ng Sub-comittee 43.
Beautification Sub-conmttee. In every
academi c year, the cell submt their
report. In this way the coll ege use the
Human resour ces.

Li brary, ICT and Physica

Infrastructure /

| nst runent ati on

The college has try to inprove the
quality of Library, Use of ICT
devel oprment of Infrastructure by the
followi ng strategies. The principal,
Menbers of the Governing Body, Bursar
and Finance Committee of the coll ege
| ook after the use of resources
received fromthe UGC devel opnent fund
UGC- CPE, RUSA, MP/ MLA-LAD fund, funds
from Govt. of West Bengal, Education
Departnment and Donation. After
receiving the grant, it goes through
various processes involving the
Principal who is the Chief D sbursing
O ficer, the Bursar, the Finance
Committee, the Purchase Committee and
the college Ofice before it is finally
di sbursed to the concerned person or
the respective departnent(s). The
all ocated funds are utilized to

Construction work, Renovation work,
pur chase equi pnents, chemicals
Procurenent of books, organize

sem nars, workshops and conferences

etc. The GB and finance committee
review the use of resources including
audi t, budgets and accounts. They nake
recomendati on for better handling of
resources and effective nobilization of
avai | abl e funds. For the snooth working
of our coll ege Devel opnent and Pl anni ng
comm ttee has been constituted, the

comm ttee under the gui dance of
principal analyze the requirenments with
expect ed expendi ture and pl anni ng.

Fi nance comm ttee | ook over these

requirenents mnutely and then addi ng
the future aspects and pl anning,
forward it to Governing Body for clear
opi ni on. GB goes through m nutely al

t he suggestion and anal ysis and then




act accordingly for the overal
betternent of the college, the report
is finally executed by the principal of
the college. In this way through
effective financial managenent the
college is attaining new heights and
achieving its goal. The co — operation
fromstate governnent and centra
governnent is appreciated by the
institution. 5.80acre The ot her
resources including physical assets are
al so properly utilized in optinal
| evel . For exanple, the college has
owned 5.80 acres of lands for maxi num
utilization and thereby planning has
been done according to various useful
pur poses. For maxi num use, the entire
area conprises of building, gardens, a
| arge pond, C ass Roons, Play grounds,
adm ni strative buildings, auditorium
gymasi um | aboratories, Cycle stand,
Ver m conpost processing center and
ot her roons are constructed and
mai nt ai ned under systematic planning
and devel opnent endeavor. Besides
these, there is a central library which
is used by the students and faculties
under a cohesi ve managenent strategy so
that the entire space can be utilized.
There are at |east 30,000 books kept in
the library and properly used. The two
storied library building consists of
separate reading room |ending section,
computers and place for displaying
cover pages of current titles. On the
basi s of grow ng demand for devel opi ng
IT facilities in Teachi ng Learni ng,
Mugberi a Gangadhar Mahavi dyal aya has
updated its IT infrastructure
facilities with tinme to tine. There has
been a significant change in this
regard. | CT during 2018-19: « Up
gradation of existing BSNL Broadband
connections from2 MBPS to Setup of
extra 3 nore internet connections under
private agency. ¢ Renew and up
gradation of exiting SOUL software in
Li brary. ¢ Purchase of 10 LCD short
t hrough projectors ¢ Purchase of 45
Deskt ops/ Laptop ¢ Purchase of
Printers/ scanners/ nodens etc.

Exam nati on and Eval uati on

Mugberi a Gangadhar Mahavi dyal aya is
affiliated to the Vidyasagar University
and adheres to the rules and
regul ati ons of the university.
Conti nuous internal evaluation(ClE) and
End Examl Annual Exam are assessnent
procedure for the students. The CIE is




conducted by the Dept of the coll ege
and End/ Annual examis conducted by the
Affiliated University. The college
strictly follows the university rules
to carry out continuous interna
eval uation at each and every | evel of
study. However for conducting
exam nation, and evaluation, the
college strictly follow the follow ng
activities. Continuous interna
evaluations like Class test and M d-
Termtest are conducted by every
departnent of the college according to
the University Acadenic Cal endar. Qut
of 100 marks internal assessments are
of only 10 marks and al so 10 Marks out
of 75 for each core paper in the CBCS
(Senester) system as per rules of the
Vi dyasagar University eval uation
pattern. As per the University rules,
the departnents organi ze two interna
tests of 10 marks for each and every
paper. Moreover, as per suggestion of
the Principal and | QAC, every
departnent conducts nore than 4
i nternal exam nations and the average
of those is recorded for final CE
Al so, after conpletion of syllabus in
details, the students are infornmed well
i n advance about final class tests
t hrough a notice. Receiving
notification fromthe Controller of
Exam nati ons, Vidyasagar University
about conducting university exam nation
as an exam nation centre the Principal
constitutes an examination conmttee
consi sting of two whole tine teachers,
who are assigned as supervisor with the
task of conducting upcom ng
exam nati ons (BA/B. Sc/ B. Com exam and
M A/ M Sc Senester Exans), one non-
teachi ng enpl oyee and O ficer-in-Charge
of local police station and Bl ock
Medi cal Officer of Health (BMOH). He
al so conveys a neeting of the teacher’s
council for snooth running of the exam
Various academ c progranmes |ike Quiz
tests, objective tests, essay witing
and current affairs conpetitions, wal
magazi ne are organi zed yearly in which
students are assessed for giving
wei ghtage in the final assessnent.

G oup discussions, project works, field
wor k, excursion and student
presentati ons have been nade as an
essential part of evaluation. Project
and Internship is also an eval uation
process in the dept. of Physical




Education(M P. Ed) (only Project in B
P. Ed), Nutrition, Tourism Hotel
Managenent and Food Processing. in M
P. Ed. the adventure sports |ike Rock
Cinmbing, Water Sketting etc. are in
the syllabus and CIE is also done. In
t he departnent of Physical Education
the continuous internal evaluation is
done on 30 of marks of every paper of
t heory and practical part of B. P. Ed
and M P. Ed syllabus where 15 is for
class test, 5 for Project, 5 for Quiz
and 5 for Attendance. The wei ghtage is
given to the students whom are deputed

to different Govt. and private
organi zati ons and clubs to organi ze and
officiate on different sports and
ganes, and al so particapate in
Subdi vision, District, State, Inter-
Col l ege and Inter-University
conpetitions.

Curricul um Devel opnent

Mugberi a Gangadhar Mahavi dyal aya is
affiliated to Vidyasagar University,
Paschi m Medi ni pur, West Bengal, and it
follows the University prescribed
curriculum The curricul um desi gn and
nodel adopted by the college is franed
by the Vidyasagar University, Paschim
Medi ni pur. Besides university
curriculum the college strictly
follows the guidelines of NCTE for
B. PEd M P. Ed courses. The col |l ege has
al so devel oped its own curriculumfor
certificate courses, like,
Conmruni cati ve English, Incone tax
practi ces, Business Managenment and Yoga
therapy. This institution has al so
devel oped the curriculumfor Diplonma
course in Tourism Hotel Managenent.
Different steps which are followed by
the institution to ensure effective
curriculumdelivery through a well
pl anned and docunent ation process are
as follows:- a) The Annual Acadenic
Cal endar is prepared according to the
Uni versity Cal endar prior to the
commrencenent of the academ c year by
| QAC, specifying avail able dates for
significant activities |like, class
tests to ensure proper teaching
| earni ng process and conti nuous
evaluation and it is displayed in the
Students, teachers departnental Notice
Board. b) Meeting is held in each
departnent at the end of the academ c
year to discuss about the course
distribution for the next academ c

sessi on. Based on the expertise of




i ndi vi dual teacher, the syllabus is
allotted to them by the Head of the
Departrment. Every departnent prepares
teaching plan, allotting termw se
topics to be taught and the report is
sent to the principal and | QAC
Principal also nmeets with the
departnental conmittee, academ c sub-
conmi ttees and teachers’ council and
wite down all the suggestions
regardi ng i npl enmentation of curricul um
syl | abus distribution, teaching
| earni ng net hods, and the possible
requirenents, later he takes initiative
to inplement the curriculumeffectively
t hrough various activities. To
i mpl ement the curricul um adm ssion
process is maintained as per university
subj ect bunching. c) Syllabus of each
subj ect for the academnmic session is
provided to the students. Some teachers
mai ntain a personal diary for effective
academ c pl anni ng, inplenmentation and
review of the curriculum d) Theory
Practical classes are held according to
the Tinme-Table which is prepared prior
to the commencenent of the academic
year by the Routine Committee and is
published in students’ teachers
departnmental Notice Board. e) In
addition to traditional pedagogi cal
tools * Chal k and Board” nethod, use of
nodern teaching aids and ICT are
encour aged by using visual class room
smart class room projector, |aptop
with W-Fi connections. Mreover,
YouTube assisted | earning experientia
| earning, participative |earning
Pr obl em Sol vi ng net hod are al so used
for effective curriculumdelivery. f)
Cl assroom teaching is supplenmented with
sem nars, exhibition, workshops,
speci al |ectures, group discussions,

Tutorials, Departnental Quiz, Wl
Magazi ne, paper presentation by the
students, projects, group assignnents,
term papers, educational tours, field
trips and industrial visits for
effective delivery of curriculum which
are done in a planned manner. Records
are nmai ntai ned by each departnent and
information is provided to | QAC for
docunentation. g) The College Centra
Li brary provides teachers with
necessary | earning resources for

effective delivery of curriculum Al
faculty menbers have been provided with
uni que user | D and password for




accessing | NFLI BNET. There are
provisions to maintain the teachers
students record by their accesses to
the Central Library. Both teachers
students get sufficient nunbers of
books fromthe library of the coll ege
for inplenmentation of the curricul um
In addition to the Central Library,
Departnental Libraries have been set up
in all nost every department in order
to enhance the in-depth know edge of
the students and for interaction anpbng
student teachers outside the class room
teaching. Library related information
are well maintained and are provided to
| QAC for docunentation. h) Al Internal
Exami nations like Cass test, Md-term
test, Test-Exam nation, are conducted
to check whether the students have
acqui red know edge as outlined in the
obj ectives of the curriculum Al
exam nations are conducted according to
the Academi c Cal endar. Tutorials are
held regularly to nonitor the progress
of the students. 10 of the total nunber
is adjoined fromclass tests which are
taken by the college (10 Marks for each
core paper for CBCS is adjoined from
class tests which are taken by the
college). i) Renedial / Special classes
are conducted for |ow achievers.
Advance Learners are nade to sol ve
Uni versity Question papers, JAM GATE
NET Questions papers, etc and efforts
are nade by Professors to inprove their
performance. Record of the regular
attendance, mark lists and progress of
the students are naintai ned and
preserved by the respective
departnents. 05 marks for each core
paper for CBCS is adjoined fromtheir
regul ar class attendance of the
college. j) The coll ege encourages
faculty nmenbers to attend
Oientation/ Refresher courses,
wor kshops and present papers in
sem nars conducted by the affiliated
and other Universities for acquiring
necessary skills for effective delivery
of the curriculum Photo copies of the
Certificates of the above courses are
provi ded by faculty nmenbers to | QAC for
docunentation. k) Mentoring Systemfor
students in every departnment has been
introduced to mninize the stress of
students fromthe | oad of vast
curriculum Departnental teachers are
appoi nted as nentors. |) According to




the principal’s direction, many
departnents arrange parents nmeeting in
the mid tinme of every acadenmic year. In
this neeting, the interaction between
the parents and the faculty nmenbers is
considered to the inmprovenent in the
performance of the students. Also, at
the time of adm ssion, college collects
the contact nunber (Mobile nunber) of
every adm tted student and sends the
list of nunbers to the respective
departnent. This contact |ist hel ps the
departnents to contact his/her parents
i nform ng the absence of his/ her child
for along tinme. Besides these, the
results of Part-I, Part-11, Part-II
and all senesters for UG PG are
di scussed at first respective
departnent, next Teachers’ council and
finally the governing body. The
f eedbacks are sent to respective dept.
faculties for their future inprovenent.

Teachi ng and Learni ng

Mugeberi a Gangadhar Mahavi dyal aya has
adopted the follow ng nethods to
enhance the involvenent of students as
a part of the participative |earning
and probl em sol vi ng net hodol ogy. W
foll ow nanely discussions, debates,
| aboratory experinental |earning,
proj ects, case studies, role plays, and
NSS Awar eness Progranms. ¢ Di scussions:
We do follow the discussions in many of
the subjects as it nmakes the students
to think wide and participate in com ng
up with the opinions suggestions to
check their current know edge. W
arrange di scussi on sessi ons anong
students fromdifferent rel ated
subj ects, such as,all literature
student s(Bengal i, Sanskrit, English)
conme together to discuss varied topics
related to their subjects to widen the
hori zon of their know edge. ¢ Debates:
Debates are followed in nmany of the
subj ects where students are required to
come with different opinions, thought
processes. Thus, the |earning process
gets justified and enriched through an
interactive way of |earning. -
Laboratory Experiential Learning:

Sci ence education is always justified
with the help of practical know edge.
Thus we try to expose our students to
all the |l aboratories possible beginning
fromthe first year labs |Iike Zool ogy,
Chemi stry and Geography. Later from
their second year, students related to
the core departnent are given an




exposure to experinentation based on
the potential of the student so that
the student can learn it by his/her own
practical experience. ¢ Projects:To
enhance the practical know edge with
i nnovati on, we do encourage our
students to undertake sone mni-
projects from second year onwards,

t hough always it is not a part of the
curriculum of Vidyasagar University.
Students are divided into small groups
so that personal attention can be paid
and every student’s role becone
prom nent. ¢ Case studies: W are
followi ng case studies mainly for the
Sci ence and Commerce departnents where
the students are expected to have
practical know edge | ogical thinking
based on the realistic experiences.
St udents havi ng subjects such as
Nutrition, Econom cs and Geography are
given the opportunity to extend their
practical know edge by providing wth
real time case studies. ¢ Role Plays:
Rol e play hel ps our students to |earn
and try out the experience in a play
styl e. Subj ects such as Educati on
Communi cative English are taught by
adopting role plays. ¢ Interna
examn nation System : Besides these,
internal exam nations policy is also
hel p the student for enhancing | earning
experiences. ¢ Participating sem nar /
wor kshop: The Col | ege regul arly

organi zed many sem nars/ wor kshops/
menorial | ectures/ exhibitions on
various topics related to the students
courses and students are free
participate and enriched their
knowl edge and eager for their higher
study. < Student publication by wall
magazi ne : Every departnent of the
col l ege annual ly publish a wal
magazi ne for students. ¢ NSS and NCC
Awar eness Programme: NSS and NCC
Awar eness Programres are organi zed
t hroughout the year on varied occasions
to make the students aware of evi
soci al custons, personal health or
superstitions prevalent in the area
etc., and inspire themto becone |aw
abi di ng good citizens of our country.

Resear ch and Devel opnent

The col |l ege has research cell. The cel
regularly neet with the faculty nenbers
and notivated the teachers. Teachers
are encouraged to pursue their PhD
wor k. Support and notivation was given

to the faculty to take up Major/ M nor




research projects Faculty menbers are

granted | eave to participate in short
term courses and vari ous wor kshops

rel ated to Research nethodol ogy.

Teachers who have conpleted their Ph.D
are facilitated by Enphasi zi ng upon
faculty nmenbers to publish research

papers in reputed Journals.

I ndustry Interaction / Coll aboration

I ndustrial visit is conducted by
Nutrition, PG Matheratics and Hot el
Managenment depts. The Industry
col l aboration is made by Hot el

Management Dept .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi nistrative policy is considered to
be the backbone of academ c
institution. The character of our
policy including quality education
within a rural setup in the threshold
of the changi ng gl obal education
inculcates the ability of reasoning,

i magi nati on and val ues in higher
education. The Administration work is
done by Intuitional email. The coll ege
has a web page for administration. http
[/ www. mugber i agangadhar mahavi dyal aya. o

rgl/

Pl anni ng and Devel opnent

Col | ege has own website where several
notices and e-tenders are circulated. h
ttp://ww. nugberi agangadhar mahavi dyal ay

a.org/ tender _noti ce. php

Student Admi ssion and Support

https://pg. onlineadm ssi on. or g/ GHC/ adm
ssion_notification_ PG aspx?cl gcodeMJGM
htt ps://wb. onl i neadm ssi on. or g/ ghc/ adm
ssion_notification_ug.aspx?cl gcodemugm
http://mm
cloud. i n/ Student Portal / Logi n. aspx

Fi nance and Accounts

The Col |l ege perforns al nost all type of
its financial transaction |ike pay
packet, paynent, collection of fees or
any financial matters through online by
HRMVS, PFMS, NEFT, RTGS, e-PF, e-pension
etc.

Exam nati on

htt p:// mugberi aonl i neexam aadi j a. bi z/

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support




2018

NA

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 NAAC NAAC 04/ 12/ 2018 |05/ 12/ 2018 120 15
Sponsored | Sponsored
Nat i onal Nat i onal
Sem nar on |[Sem nar on

I nf or mat I nf or mat
ion and Co |[ion and Co
nmruni cati o |nmuni cati o

n n
Technol ogy |[Technol ogy
(ICT) and | (1 CT) and
systematic |systematic
t eachi ng t eachi ng
| ear ni ng: | ear ni ng:
prospects | prospects
and and
chal I enges |chal | enges
in rural in rural
set up, set up,

organi zed | organi zed
by I QAC, by | QAC.

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher

Course IN
BUSI NESS
STUDI ES

31/12/ 2018

22/ 01/ 2019

23

Ref r esher
Cour se

01/11/ 2018

26/ 11/ 2018

26

Ref r esher
Cour se

01/11/ 2018

26/ 11/ 2018

26

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time




0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Convenient loan with
m ni muminterest fromthe
col | ege co-operative,
Loan w t hout interest
fromprovident fund for
per manent enpl oyees,
Vel fare neasures at the
time farewell cerenony of
t he enpl oyees, Appointing
the wards of immture
deat h of enpl oyees, Usage
of college library is
open for the wards of
enpl oyees for Higher
studi es, Canteen, Guest
roons, Drinking water
Fire extinguishers, First
aid facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Empl oyees, Latrines and
Urinals separately for
mal e and femal e,
Sufficient |ighting,
Recreation facilities
i ke enpl oyees get
together is held once in
a year, Rest room for
differently abl ed
enpl oyees, Ranp
facilities in every
building for differently
abl ed enpl oyees,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in Principa
Chanber, O fice, Research
Laboratory roons,

Audi torium hall etc, Free
usage of Gymmasi um for
physi cal and nent al
fitness, Refreshnent
facilities like TV with
cabl e connecti on,
refrigerators, carom
board, nusica
instrunents, high quality
sound systemetc. Safe
| ocker for individual
enpl oyee, Installation of
Vendi ng machi ne for wonen

Conveni ent | oan with
mnimminterest fromthe
col | ege co-operative

Festi val advance, Ex-
gratia for non teaching
contractual staff, Loan

wi t hout interest from
provi dent fund for
per manent enpl oyees,

Wel fare nmeasures at the
time farewel|l cerenony of
t he enpl oyees, Appointing

the wards of immuature
deat h of enpl oyees,
Cant een, Cuest roons,
Drinking water, Fire
extingui shers, First aid
facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Enpl oyees, Latrines and
Urinals separately for
mal e and femal e,
Sufficient Iighting,
Recreation facilities
i ke enpl oyees get
together is held once in
a year, Rest room for
differently abled
enpl oyees, Ranp
facilities in every
building for differently
abl ed enpl oyees,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in Principa

Chanber, Office, Research

Laboratory roons,
Auditorium hall etc, Free
usage of Gymmasi um for
physi cal and nent al
fitness, Refreshnent
facilities like TV with
cabl e connecti on,
refrigerators, carom
board, nusi cal
instrunents, high quality
sound systemetc. Safe
| ocker for individual
enpl oyee, Installation of
Vendi ng machi ne for wonen

Usage of college library
is open for student for
Hi gher studies, Canteen,
Guest roons, Drinking
water, Fire
extingui shers, First aid
facilities like free
heal th checkup (Bl ood
Pressure, Body Mass
I ndex, etc ) of the
Enpl oyees, Latrines and
Urinals separately for
mal e and fenal e,
Sufficient |ighting,
Recreation facilities
i ke enpl oyees get
together is held once in

a year, Rest room for
differently abled
enpl oyees, Ranp

facilities in every
building for differently
abl ed enpl oyees,
Sufficient conputers with
hi gh speed internet and
W-Fi facilities, AC
facilities in Principal
Chanmber, Ofice, Research
Laboratory roons,

Audi toriumhall etc, Free
usage of Gymmasium for
physi cal and nent al
fitness, Refreshnent
facilities like TV with
cabl e connecti on,
refrigerators, carom
board, nusica
instruments, high quality
sound systemetc. Safe
| ocker for individua
enpl oyee, Installation of
Vendi ng nachi ne for wonen
machi ne.




machi ne. machi ne. |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a normal nechanismfor both internal and external financia
audits. Internal audit is being done by Cashier, Accountant, Bursar, Finance
Committee and Principal. The external / statutory audit is carried out by a
CGover nnent audi tor appointed by the Departnent of Hi gher Education, Governnent
of West Bengal. The external / statutory audit has been conpleted up to the
sessi on 2018-19 fromthe inception of the college. There were no maj or
obj ections raised by the auditor so far. Mnor errors of om ssions and
comm ssi ons when pointed out by the audit teamare imrediately corrected /
rectified by GB and precautionary steps are taken to avoid recurrence of such
errors in future. The institute regularly follows Internal external financia
audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al umi Member s 8400 Donat i on
No file upl oaded.
6.4.3 — Total corpus fund generated
55018522
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Vi dyasagar Yes Teacher Counci l
Uni versity
Admi ni strative Yes Vi dyasagar Yes | QAC and GB
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Sone parent were present in the dept parent neeting Parent submtted the
feedback form through coll ege website.

6.5.3 — Development programmes for support staff (at least three)

1. NAAC Sponsored National Sem nar on “ Information and Conmuni cation
Technol ogy (I CT) and systematic teaching | earning: prospects and challenges in
rural setup, organized by |IQAC, dated 4th and 5th Decenber 2018. 2. |1 QAC
follows the CAS guideline of State Govt. and UGC for faculty pronotion and
regularly informs the faculties about the guideline by organizing sem nar or
wor kshop regularly. 3. IQAC prefers to circulate all the information regarding
upcom ng Sem nars, Mnor / Major Project proposals, the nane and | ast date of
proposal subm ssion to various funding agencies, OP/RC through SMS, Enmail,
What sApp etc in regular way. 4. A workshop had been arranged by | QAC for new
CBCS syl | abus on 21.08. 2018

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? The I QAC prepare the teacher dairy and al so requested to principal to supply




by
prep
SSS.

the teacher diary for daily teacher note purpose on 17.07.2018 The cell

m nutely study the NAAC guidelines and inforns to all departnents/ units/cells

organi zi ng wor kshop about SSR on 17. 07. 2018 The | QAC help the college to

are the SSS(Student Satisfactory Survey) and informall faculties regarding

(http://ww. mugberi agangadhar mahavi dyal aya. or g/ si gnup. php) from 2nd Apri l
2018 to 31st March 2019

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Information | 04/12/2018 04/ 12/ 2018 05/ 12/ 2018 120
and Conmuni c
ation
Technol ogy
(1cmn and
systematic
t eachi ng
| ear ni ng:
prospects
and
chal | enges
in rural
setup

2018 Internationa | 13/07/2018 13/ 07/ 2018 14/ 07/ 2018 130
| Seni nar on
Mul ti di nensi
onal
Approach for
Academ ¢ Acc
onpl i shment
of Physi cal
Educati on as
a true
Pr of essi on,
Organi zed by
Dept. of
Physi cal
Education in
col | aboratio
n with I QAC
of the
col | ege.

2018 APC Roy 02/ 07/ 2018 02/ 08/ 2018 02/ 08/ 2018 105
Menor i al
Lecture No.
3 A Science
Devot ee,
Bengal
Chemi st and




Patriotic En
trepreneur,
Organi zed by
Dept. of
Chem stry in
col | aboratio
n with I QAC
of the
col | ege,

2018

A Nationa
Sem nar on
Recent
| nnovat i ons
in Food and
Nutritional
Sci ences
Og. by
Dept. of
Nutrition in
col | aboratio
n wth I QAC
of the
Col | ege

31/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018 120

2018

A wor kshop
had been
arranged by
| QAC for new
CBCS
syl | abus.

21/ 08/ 2018

21/ 08/ 2018

21/ 08/ 2018 97

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Foundat i on
cour se unde

Human Ri ght
Educati on

UGC sponsor ed

t he schene of

01/ 08/ 2018

r

30/ 10/ 2018

32 18

Pl ay Day

11/12/ 2018

12/ 12/ 2018

23 100

Awar eness

Programe on
Green the Red

11/ 09/ 2018

12/ 09/ 2018

56 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Four so
host el

[ ar panels with 3500KW power

are installed in the college and the
(3000KW for college 500KW for boys hostel) solely funded by the




wat er

t he col |l ege canpus that
t he Hostel.
food processing |ab and conputer
host el .

The panel

nmeets up 16 of the power
provi des power to the nutrition departnent

college itself with a ground breaking cerenmony on 18th of January 2019 inside
requi rement of the college and
| abor at ori es(
| ab) and to the kitchen and di ni ng hal

of the

2. The college has three (03) tube wells and a pond to ensure energency

power

stand roominsi de the coll ege canpus.

use other than the punp. 3. The pond inside the college canpus al so

serves as a store of water during rain which is put to use for severa
consumabl e use
the total

non

4. The whol e of the College use LED |ights that nmeets up 33 of
requi renment of the college reducing energy footprints.
coll ege lays stress on sustai nable transport anpbng students and staffs and thus
encourages nore and nore use of bicycle thereby maintaining a spacious bicycle

5. The

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 12
Braille Yes 1
Software/facilities
Rest Roons Yes 12
Scri bes for exam nation Yes 1
Speci al skill devel opnent Yes 12
for differently abled
students
Any other simlar Yes 12
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 4 13/11/ 201 1 Training [To assi st 200
8 and skill [the | ocal
enhancene |vi | | agers
nt in their
wor kshop |agricul tu
ral produ
ctivity
and
engage
themin
bio ferti
lizers
usage
2018 5 4 27/ 12/ 201 2 Reconstru |After the 50
8 ction of cycl one
infrastru Fani
cture Roads are
cl eared
of the




falling
trees and
cabl es.

2019 5 4

10/ 04/ 201 1
9

Heal t h
and
hygi ene
awar eness
program

Spr ead
awar eness
anong
vill agers
to conbat
di seases
and
spread a
hygi eni c
lifestyle

100

2019 5 4

15/ 05/ 201 2
9

Conduct
ganme conp
etition
anong
| ocal
chil dren

Ganes and
sports
enhance
heal t h,

di ci pline

and sport

manshi p.

By
engagi ng
children

of the
communi ty

i n conpet
ition,

sound

heal t h
and nora

val ue
practi ses

and

enhanced

anong

t hem

150

2019 5 4

28/ 05/ 201 1
9

Cl eani ng
pr ogr am

Cl eani ng
of the lo
calities
and the n
ei ghbour i
ng
hospit al
and
ensure a
cleanline
Ss canpa
gn50

50

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

www. mugber i agangadhar maha
vi dyal aya. or g/ CODES20mgm

Title Date of publication Follow up(max 100 words)
Hand book for Code of 02/ 08/ 2018 The coll ege maintains a
Conduct: website: http:// code of conduct in

col l ege website that
nmentions the rul es and




pdf

regul ations to be
foll owed by the students
i nside the coll ege
prem ses.

HANDBOOK FOR POLI CY
AGAI NST SEXUAL
HARASSEMENT | NSI DE THE
COLLEGE CAMPUS: http://ww
w. nugber i agangadhar nahavi
dyal aya. org/fil es/ POLI CY_
AGAI NST_SEXUAL _HARASSEMEN
T_I NSI DE_THE_COLLEGE_CAMP
US. pdf

02/ 08/ 2018

The college maintains its
strong stand on anti
raggi ng by di spl aying
posters all over the
canpus spreadi ng ant

raggi ng canpai gn and anti
raggi ng codes are al so

di splayed in the website.

Code of conduct: By-I| aws:

http://ww. nugberi agangad

har mahavi dyal aya. or g/ CODE
S20mgm pdf

02/ 08/ 2018

By | aws of the coll ege
code of conduct nentions
the codes to be
mai nt ai ned by the
t eachers and st akehol ders
i nside the coll ege
prem ses.

Prof essional Ethics: http

./ [ www. mugber i agangadhar m

ahavi dyal aya. org/fil es/ Co
de_ O _Ethics. pdf

02/ 08/ 2018

The professional ethics
code is mentioned in
coll ege website to ensure
a good ethical practice
anong faculty nmenbers
Publ i cati on of annua
col | ege nagazi ne by the
faculty brings about new
avenues in research and
hel ps in orientation and
mai nt ai ni ng prof essi ona
et hical practices.

Hurman val ues: nentoring
and non academ c programns

02/ 08/ 2018

Teachers working as
mentors and quarterly
conducti ng parent teacher
nmeetings in every
departnment to ensure a
heal thy rel ationship
bet ween teachers and
students. Also, the
various progranms arranged
in the coll ege where
students and teachers
al ong with other stake
hol ders work col |l ectively
ensure a heal thy
envi ronnent .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Lecture No. 3 A

Activity Duration From Duration To Number of participants
Sem nar and 22/ 03/ 2019 22/ 03/ 2019 100
training program on
Human Ri ghts
APC Roy Menori al 02/ 08/ 2018 02/ 08/ 2018 200




Sci ence Devot ee
Bengal Chem st and

Patriotic
Ent r epr eneur
Swachh Bhar at 02/ 08/ 2018 02/ 11/ 2018 350
Abhi j an day
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 250
NSS Day 24/ 09/ 2018 24/ 09/ 2018 350
I nt ernati onal 21/ 02/ 2019 21/ 02/ 2019 150
Language Day
Faculty Orientation 25/ 09/ 2018 25/ 09/ 2018 75

on Intell ectual
Property Ri ght

Yout h Parl i anent 13/ 03/ 2019 14/ 03/ 2019 50

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. 100 saplings planted on 19.07.2018 as a part of Sabujsree canpaign by State
Govt. 2. “Banamahotsav” or tree plantation cerenony is followed in the canpus.
3. Bio fertilizers with Vernmi conposting is used in maintaining the college
campus trees 4. A medicinal plant garden is maintained inside the canpus 5.
Sem nar and waste managenent done in college canpus and village areas as a part
of cleanliness and eco friendly canpus canpai gn on 28.08.2018 6. Speci al
dust bins were introduced to collect wastes in the canpus. 7. To keep the canpus
eco friendly, the students and the staffs are encouraged in using Bicycles and
Public transports. 8. The coll ege canpus has a pedestrian friendly road network
that ensures eco friendliness. 9. The office is highly dependent on Conputer
and hence is paper free. 10. Regul ar checking and mai ntenance of pipelines are
done to control water wastage. 11. Though water is used nomnal in the college,
but to ensure a further mnimal rate, placards and warnings are set up in the
coll ege prenmise. 12. The college uses led light to ensure no energy wastage 13.
The col |l ege has set up solar panels for its electricity 14. To ensure spread of
ecofriendliness in the canpus, several posters and placards are put inside the
campus as a canpaign. 15. The college maintains a Geen club that |ooks after
the various neasures that can ensure eco friendliness in the canpus 16. The
col | ege undergoes through internal green audit annually and thus goes through
annual inspection of environment oriented activities. 17. Under the Clean India
movenent (Swachh Bharat Abhiyan), the coll ege organized a cl eani ng of canpus
and the nearby coll ege adjacent areas. 18. After cyclone “Fani”, the coll ege
campus had danages to a considerable extent. The NSS team of the college took
initiative to plant trees and nai ntenance of greenery inside the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Research activities of Teaching Faculty throughout the
year 1. Objectives of the Practice The college has the responsibility to
encour age the teachers, both young and experienced, to pursue their research
interests in all earnestness. The responsibility of the college lies in
creating an anbi ence conducive to research work: providing necessary library
and | aboratory facilities, encouraging the teachers to apply for research
projects fromdifferent funding agencies, to help publish articles in reputed
national/international journals and arrange sem nars and conferences to nake




associ ations with the research communities thereby w dening the scope of
research work and col |l aboration. 2. The Context But unfortunately there is
neither nmodern library near the college, nor any reputed research centers or
| aboratories. 3. The Practice The following are the major practices related to
the pronotion of research activities in the college: ? Formation of Research
Cell to guide and encourage the teachers towards research of their respective
fields. ? Regular neeting of Research cell to nonitor the research activities
done by college faculty. ? Encouraging the teachers to apply for different
research projects, both Major and Mnor, fromreputed national funding agencies
t hrough research cell. ? Encouraging the teachers to publish
papers/articles/chapters in reputed national/international journals and books
publ i shed from reputed publication houses. ? Upgrading the |aboratories and
Li braries. ? Encouraging the teachers to attain different sem nar / workshop /
refresher course to enrich their know edge ? Encouraging the teachers to apply
for various research funds from various funding agency |ike UGC, DBT, DST-SERB
etc. ? Oganizing felicitated programe for M Phil, Ph.D or any type of
award/ fel |l owshi p awardees. ? The teachers in the UG PG departnents gui de the
di ssertation papers of the students. 4. Evidence of Success As a continuous
research works by the faculties in various frontier areas, the follow ng
outcones in different research oriented fields are obtained by means of paper
publ i cation, chapter publication, sem nar attendance, projects
subm ssion/conpl eted etc. These are listed in the table given below The
positive attitude of the college faculties towards research has led to these
types good successes and al so help to achi eve CPE status under UGC. Paper
publication fromUGC |ist Journals 105 Book Publication 16 Chapters with | SBN
55 Paper presented in India(lnt. Conference) 12 Paper presented in aboard (Int.
Conference) 04 Paper presented (National Conf.) 50 Journal Published 01 Sem nar
Organi zed 15 Project Conpleted 19 Invited Speakers 04 Faculty acting as Co-
Gui de 02 Faculty acting as paper reviewer 04 Faculty acting as a nenber of
Editorial Board of Int. Journal 05 Menbers of International / national O gans.
10 Ph. D awardees after joining the college 03 Ph.D enrolled 08 M Phil awardees
after joining the college 03 National and International Awards 03 Prestigi ous
Fel l owship (Full Bright) 01 BEST PRACTICE Il Title: Administrative
decentralization Objectives: To bring clarity and transparency in the various
adm ni strative works Context: Since no institution can run snoothly both in
academ ¢ and adm nistratively until all thestakehol ders are included in the
governance. In this context, though Principal and the president of the GBare
the sole authority of the institution however, they do not take any decision in
their own rather they sendthe matter to various committees for unani nous
decision. And this sort of practice can be treated asDenocratic
Decentralization for Acadenic (DDA) excellence in a rural college |Iike us.
Practice: In reference to DDA, institution follows the follow ng practices
t hroughout the year: 1. Formation of different conmittees once in every three
years by the GB fromthe enpl oyees andstudents wi ngs and reshuffle if needed.
2. Arrangenent of regular meeting on various agenda and the m nutes of the
nmeeting are recordedaccordingly in a specific resolution book. 3. The
resolutions taken in the neeting are discussed with the Principal and de-facto
Chairman of allthe commttees and urgent natters are referred to the GB for
final decision making. 4. Decisions taken in the various conmittees are
i mpl emented accordingly within stipulated tine. Evidence of Success: 1. Every
enpl oyee along with the students’ representative can take part in the decision
maki ng. 2. Co-operative and friendly atnosphere is prevailed all the time in
the canpus. 3. Due to involvenent in the DDA, every critical departmental work
are solved easily by availingextended co-operation fromall corner of the
institution. 4. Students are grown up with the |eadership value in decision
maki ng. 5. Non teaching enpl oyees can participate in different conmttees for
deci si on nmaki ng. Probl enms Encountered and Resources Required 1. In sone cases
due to non-availability of the nenbers of governing body,the principal takes




t hedeci si on through resolution by circulation on urgent basis. 2. For sone
institutional construction work (Construction of Buildings or renovation worKk)
i nstitutionneeds professional experts for any decision. However any financi al
matter is resolved throughfinance committee and Governi ng Body respectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: //ww. nugber i agangadhar nahavi dyal aya. org/fil es/ BEST PRACTI CS. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mugberi a Gangadhar Mahavi dyal aya is a rural backward coll ege that has gai ned
the title of ‘College for Potential of Excellence’ with nuch due to its
di stinctive mssion of ‘searching for know edge and service to comunity’ .
Through several institutional practices, the college tries to nake this journey
as easy for everyone. In this regard, an inportant initiative taken by the
institution that is introduction of diploma course in Tourism and Hot el
Management under Community College in the canpus. This course is under the
f i nanci al support of UGC. It is the only college in the vast area of Bhagawanpur-
Il Block (Purba-Medinipur). Wth a distinctive vision of providing a path for
young minds to follow and develop their skills, this course has been introduced
which allow themto pursue their dreanms to be an entrepreneur to shape the
gl obal econony. It facilitates the ideas and reconmendati ons of today’s youth
and allows themto transformthese ideas into upcom ng venture by providing
them the necessary resources to execute their well-thought out plans in the
future. Vision, priority and thrust: The actual vision of this course is truly
related to the basic needs of students thereby applying expertise of know edge
and institutional distinctiveness.The vision of the institution is binary,
t hereby setrving both the students and the vast increasing Tourism and Hot el
i ndustry. Catering to all types of students’ needs the college tried to
integrate relevant skills into the higher education system The college
provides certifiable skill with enmploynent generation for l|ocal youth and
students. Wth priority to provide skill based education to students and
service to the distinctive rural econony, the course thrusts upon ‘I earning
t hrough application and earning through know edge’. Vision in brief bullets: e
To make hi gher education relevant to the | earner and the conmunity. ¢ To
integrate relevant to the |earner and the conmmunity. ¢ To provide for up-
gradation and certificate of traditional/acquired skill for |earners
irrespective oftheir age. To provide opportunities for comunity based |ifel ong
| earning by offering course of generalinterest to the community for persona
departnent and interested. ¢ To provide opportunity to nove to higher education
in future. To prepare our students in such a way so that they can becone
inspiration for others. The college made | earning in general subjects effective
thereby tagging it with job opportunities. The priority is to provide skill
based education to the students who are interested in entering the workforce at
the earliest opportunity and provide entrepreneurial orientation along with
required skill training for self-enploynent and entrepreneurshi p devel opnent
for the conmunity. The Tourism and Hotel Industry is one of the npbst prospering
industries in India today. Hotels, Resorts, Clubs, Airlines, Restaurants,
Travel agencies, event nanagenent conpani es and a wi de range of rel ated service
sector industries are constantly in need of qualified and skilled people to
grow their businesses. The Travel and Tourism sector is projected to continue
growi ng and as it expands enployers around the world increasingly demand
qualified and highly skilled resources resulting in a great opportunity to
devel op a career in this fast grow ng sector.



http://www.mugberiagangadharmahavidyalaya.org/files/BEST_PRACTICS.pdf

Provide the weblink of the institution

http://ww. nugberi agangadhar mahavi dyal aya. org/fil es/attachenent/1539432633Di pl o
m%20i n%20Tour i snPR0&%20Hot el ¥20Managenent . pdf

8.Future Plans of Actions for Next Academic Year

FUTURE PLANS Curriculum-e To open nore PG courses like MA in Bengali ¢ To open
UGC Sponsored B. Voc progranmmes ¢ To open Conputer Training Courses Teachi ng-
Learning Evaluation ¢ Activation of Evaluation on Teaching and Learni ng through
Tutor-Ward system <« Renedial progranme for students. ¢ Eval uati on on Teaching
and Learning with the assistance of students’ Feedback. ¢ Evaluation and
Ref ormat i on of Exam nation System ¢ Medium of instruction should be in English
at least in Honours |evel (excluding | anguage subjects) but those who continue
their study in nother |anguage will be self taught. Research Extension e
Pronotion of Research Culture anong faculty and students. ¢ Publication of
Research Journal of the College. ¢ Initiative for National International Linkage.
e Organi ze National / International Sem nar / Conference. ¢ Publication of
Resear ch Paper through Coll ege website. Infrastructure Construction new buil ding

for B. Voc Programmes, Science C ass Roons, and Grill Hostel of the college. -
Several class roons and | aboratories for general science students. ¢ Expansion of
college central library. Learning Resource ¢ |nprovenent and Extension of Library

facility with special attention of e-information resource by purchasing
Inflibnet, CDs, DVDs etc. ¢ Extension of Departmental Library. Extension of Smart
Cl ass roons of every departnent. Student Progression ¢ Planning specific
programme to aware students to join Different State Services, Central Services
etc. ¢ Oganisation of Seminars / Wrkshop for entrepreneurshi p Devel opnent anong
the students. Organi zati on Managenent ¢ Planning and Devel opnent Strategies for
resource generation. ¢ Budgeting and optimumutilization of finance, reflected in
up-to-date audit. ¢ Inprovenent of Teacher-Student ratio for better Academc
Devel opnent. I nnovative Practices ¢ Parent-Teacher Association. ¢ Students’
Feedback. < Academni c Counseling. ¢ Teachers’ Perfornmance Appraisal. Institutional
Commi t nent towards comunity ¢ Formation of Blood Donors’ Club from student’s
comunity. ¢ Proposal of Comrunity Service through M cro-Savings. ¢ Formation of
Thal asaeni a Detecting Centre with the support of Indian Red Cross Society. e
Psychol ogi cal councelling cell for inattentive students. Village adaptation
programe Extension of Menorial |ecture including nearby school s



http://www.mugberiagangadharmahavidyalaya.org/files/attachement/1539432633Diploma%20in%20Tourism%20&%20Hotel%20Management.pdf
http://www.mugberiagangadharmahavidyalaya.org/files/attachement/1539432633Diploma%20in%20Tourism%20&%20Hotel%20Management.pdf
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